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5 Capitals achieves. Wherever we work, we 

strive to provide our clients with the means to 

maintain and enhance these stocks of capital 
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1 INTRODUCTION 

This document is the Human Rights Risk Assessment (HRRA) for the Absheron 240 MW Wind Farm 

(WF) which will be located 30 km west of Baku, Azerbaijan (the Project). 5 Capitals 

Environmental and Management Consulting (5 Capitals) has been engaged by Masdar to 

prepare this report for the Project as part of the Environmental & Social Impact Assessment 

(ESIA) package. 

1.1 Objectives of the Human Rights Risk Assessment 

The objectives of this HRRA are to identify, assess, prevent, and address actual and potential 

adverse human rights impacts associated with the proposed Project. The assessment has been 

conducted in line with the Equator Principles 4 (EP4) Human Rights Assessment Guidance Note, 

the United Nations (UN) Guiding Principles on Business and Human Rights (UNGPs), the UNGPs 

Reporting Framework, and Masdar’s commitments to upholding human rights in their projects. 

This includes the relevant policies, plans, procedures, and obligations established in Masdar’s 

Health, Safety, Security and Environment Management System (see Section 4), that will be 

further tailored for the Project.  

This HRRA is a core component of the Project’s human rights due diligence process as defined 

in UNGPs 17 - 21. It aims to ensure that the Project:  

• Identifies and assesses human rights risks based on salience. 

• Takes action to prevent and mitigate human rights potentially impacted by its 

activities and through its business partners across the supply chain. 

• Integrates the due-diligence findings into decision-making, reporting, and 

management systems throughout the Project lifecycle. 

Masdar’s organisational commitments inform the overall HRRA approach and ensure that 

identified issues are managed throughout the Project lifecycle. Consistent with the UNGPs 

Reporting Framework, the HRRA focuses on determining the Project’s salient human rights 

issues, thus enabling prioritization of those risks that require the most urgent and effective 

mitigation. 

1.2 Scope of Work 

The scope of the HHRA includes: 

• Identification of actual and potential adverse human rights impacts on the 

following rights-holders: 

- Project workers, contractors, and supply chain workers. 
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- Formal and informal land users, including herders, workers and natural 

resource collectors. 

- Communities within the Project Area of Influence (AoI), namely, Pirekeshkul, 

Gobustan, Mushfigabad and Ashagi Guzdak settlement, including 

vulnerable groups. 

- Enterprises, public infrastructure, commercial receptors and service 

providers, namely: poultry farms, an Isotop plant, shops and cafes along the 

Baku-Shamakhi highway, Azertelekom LLC, Azerishig JSC, Azerenerji JSC, 

and Azercosmos. 

• Review of Masdar’s Health, Safety, Social and Environmental Management 

System (HSSE-MS) in relation to safeguarding of human rights. 

• Risk assessment of the salient human rights risks in terms of scale, scope, 

remediability, and likelihood that apply throughout the project lifecycle. 

• Identification of additional studies and management plans including 

management measures and safeguards that will be required to mitigate 

potential impacts to be developed and implemented as part of Masdar’s HSSE-

MS and in line with national and lenders’ requirements. 

1.3 Approach to the HRRA 

This HRRA has been developed as an integral component of the Project ESIA (and related 

plans such as the Stakeholder Engagement Plan) to assess the potential adverse human rights 

risks and to identify the appropriate management strategies to be implemented by the Project 

Company (PC).  

The development of this HRRA followed the approach outlined below: 

• Review of national and local context: A review of publicly available information 

was conducted to gain an understanding of the human rights context in 

Azerbaijan, particularly in relation to infrastructure developments to identify 

contextual salient risks.  

• Review of Masdar’s HSSE-MS: A review of available internal documentation, 

including the HSSE-MS, policies, plans, and procedures developed1 for 

implementation by the Project Company and its EPC Contractors and sub-

contractors throughout the project life cycle.  

• Compilation of the human rights baseline: A review of  information data 

collected during the ESIA phase social surveys including the outcome of 

stakeholder consultations.  

• Stakeholder Identification and Engagement: The stakeholder identification and 

engagement process was conducted in line with UNGP 18 to identify potentially 

affected stakeholders as appropriate to the size, nature and context of the 

 

1 The internal documentation within the HSSE Management System consists of templates which will require updates by 

the Project Company, EPC Contractor and O&M, as per the ESIA requirements. 
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Project. This included groups that may be at heighted risk of vulnerability. 

Human rights consultations were undertaken through public meetings, key 

informant interviews and a socioeconomic household survey in order to 

understand concerns of potentially affected stakeholders and inform the 

identification of salient human rights risks. 

• Human rights impact identification: An initial screening for potential human 

rights risks (Refer to Appendix A) was undertaken to identify potential human 

risks areas. The topic areas included in the screening were taken from the 

International Covenant on Economic, Social & Cultural Rights (ICESCR) and the 

International Covenant on Civil and Political Rights (ICCPR). 

• Qualitive risk assessment: A qualitative risk assessment of salient human rights 

risks, a description of rights holders and their respective roles, and proposed 

mitigations have been developed in accordance with EP4. 

• Proposed Mitigation: The assessment also outlines proposed mitigation 

measures defined in Masdar’s HSSE MS to ensure that potential adverse impacts 

are systematically prevented, mitigated, and monitored throughout the Project 

lifecycle. 

1.3.1 Limitations 

Available data on human rights in Azerbaijan is largely focused on the political context and 

not directly relevant to the Project, while local data on human rights issues remains limited. The 

sociocultural context is marked by sensitivities around discussing gender issues. Consultations 

further revealed low awareness of human rights among both duty bearers and rights holders.  

1.4 Structure of the HRRA 

This HRRA report is structured as follows: 

● Chapter 1: Introduction  

● Chapter 2: Project Description 

● Chapter 3: Regulatory Framework 

● Chapter 4: Masdar’s Requirements and Policies 

● Chapter 5: Human Rights in Azerbaijan  

● Chapter 6: Stakeholder Identification and Engagement  

● Chapter 7: Human Rights Risk Assessment  

● Chapter 8: Summary of the HRRA 

● Chapter 9: References 

● Appendix A: Screening Assessment of Project Relevance 
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2 PROJECT DESCRIPTION 

The Project is a 240 MWac WF comprising 32 Wind Turbine Generators (WTGs). 20 WTGs are 

located south of the Baku-Shamakhi M4 highway and 12 are located north of it, as is evident 

in Figure 2-1. The Envision EN 182-8.0MW Steel Tower Turbine model has been selected as the 

WTG. The development of the Project will also include a GIS 35/330kV sub-station which will be 

located in the centre of the Project area. 

The Project will have access roads from the M4 highway. Due to the proximity of the highway, 

the access roads will be short (<1km) and typically along existing tracks. There will also be 

ancillary facilities such as administration buildings, warehouse and offices. 

Note: For more details of the Project components and the ancillary facilities, please refer to 

the ESIA Volume 2. 

2.1 Project Location 

The Project is located approximately 30 km west of Baku, WTGs are located across two districts, 

the Absheron District of the Absheron-Khizi Economic Region and Garadagh District in the Baku 

Economic Region.  

The site is located approximately 2 km from Ashagi Guzdak and Mushfigabad, 3 km from 

Gobustan and over 5 km from Pirekeshkul, as shown in Figure 2-1. 
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Figure 2-1 Local Project Context
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2.2 Local Context and Sensitivities  

The land allocated for the development of the Project does not contain any existing structures 

or permanent land uses. The closest structure to the Project is a herder structure located 

approximately 400 m from a WTG. Two additional  herder structures are located approximately 

650 m from the nearest WTG, while two non-operational fuel stations and poultry farm are both 

located within 700 m. All other identified receptors are situated more than 1 km from the 

nearest WTG. 

Additionally, military activity has been observed in areas close to the site, and a former 

barracks, understood to be abandoned, is located 100 m from the nearest WTG.  

There are several transmission and communication lines within the Project area, and 

consultations are on-going with service operators of the infrastructure, namely Azerenerji, 

AzTelekom, and Azerishiq. The EPC will undertake additional consultations once the design of 

the Project facilities has been finalized and before the start of the construction phase to avoid 

service interruptions and to address relevant safety risks. 

Note: Refer to ESIA Vol 2 for more details on the local context and sensitivities.  

2.3 Project Construction Requirements 

During the construction phase, the Project development activities will include the 

transportation of project components and machinery to the site, construction of laydown 

areas, site preparation, erection of WTGs and construction of the substation. 

It is anticipated that the approximately 400 – 500 workers will be required during the 

construction phase, with final numbers to be confirmed by the appointed EPC Contractor. 

Local recruitment will be prioritised, with low-skilled positions sourced locally, wherever possible. 

Skilled positions will first be sourced locally, then nationally, and then internationally where 

required. It is expected that expatriate staff will comprise 60-70% of the total workforce. The 

intention is to maximise local participation in the Project’s workforce and associated economic 

opportunities wherever feasible. 

At the time of writing the details of worker accommodation have not been finalised, however, 

no on-site accommodation is currently planned. It is anticipated that the workforce will be 

housed in nearby urban areas, such as Sumgayit. All accommodation will be required to align 

with IFC & EBRD Workers’ Accommodation: Processes and Standards (2009) guidelines. 
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2.4 Project Operation Requirements 

The Project lifetime is 30 years as per the Power Purchase Agreement (PPA). The operation and 

maintenance will include normal daily operation of equipment including maintenance 

(electromechanical and housekeeping) to optimise energy yield and life of the system.  

It is anticipated that the required workforce during the operation phase will be at least 20, of 

which 90% are expected to be from Azerbaijan.  
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3 REGULATORY FRAMEWORK 

3.1 National Regulations, Guidelines, and Standards  

3.1.1 The Constitution of the Republic Azerbaijan (as amended in 2016)  

The Constitution of the Republic of Azerbaijan (last amended in 2016) is an important tool for 

the protection and promotion of human rights. Section II includes the requirements for 

“Fundamental Rights, Freedoms & Duties” with Chapter III specifically detailing the rights and 

freedoms of Man and Citizen. The applicable Articles are provided in Table 3-1.  

Table 3-1 Overview of the Basic Rights within the Constitution  

HUMAN RIGHTS DESCRIPTION 

Article 24 – Main 

Principles concerning 

Human Rights and 

Civil Liberties 

Article 24 is considered the main principle of human rights, 

emphasizing the protection and respect of human dignity. These right 

states that everyone, as from the moment of birth, enjoys inviolable 

and inalienable rights and freedoms. 

Article 25 – Right to 

equality  

States that all people are equal before the law and the courts, 

regardless of race, ethnicity, religion, language, gender, origin, 

property status, beliefs, political views, or affiliation. 

Article 26 – Protection 

of rights and 

freedoms of a man 

and a citizen 

Everyone has the right to protect their rights and freedoms by lawful 

means. This rights states that Individuals can defend their rights in court 

or through other legal processes if they believe their rights have been 

violated. Article 26 (II)emphasizes the duty of the state to protect 

individual rights and freedoms. 

Article 27 – Right to 

life  

Everyone has the right to life. This right is protected by law, and no one 

can be arbitrarily deprived of life. It establishes the inviolability of life, 

explicitly forbids the arbitrary taking of life, and in practice supports the 

abolition of the death penalty (as per international commitments). 

Article 28 – Right to 

liberty 

No one can be deprived of their liberty except under conditions 

specified by law (e.g., arrest by a court order). This right reinforces due 

process in arrest and detention. 

Article 29 – Right to 

property 

Everyone has the right to own property 

No one form of property shall take precedence over others. The right 

to property, including the right to private property shall be protected 

by law. 

Article 31 – Right to 

live in safety  

States that everyone has the right to live in safety. Article 31 (II) further 

prohibits the use of force against individuals.  

Article 32 – Right to 

inviolability of private 

life 

Everyone has the right to confidentiality of his/her private life. Except in 

cases prescribed by law, interference with private or family life is 

prohibited.  

Gaining, storing, using and spreading information about the person’s 

private life without his/her consent is not permitted. 

Article 33 – Right to 

inviolability of home 

Everyone has the right to personal inviolability. No one shall be 

subjected to torture, inhuman, or degrading treatment or punishment. 

This right upholds human dignity and freedom from physical coercion, 

especially from state actors. 
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HUMAN RIGHTS DESCRIPTION 

Article 35 – Right to 

work 

Everyone has the right to freely choose their occupation, to work in 

safe and healthy conditions, to freely sign labor contracts, and to 

receive fair pay.  

Article 36 – Right to 

Strike 

States that citizens have the right to strike individually or collectively to 

protect their labour rights, furthermore; employees have the right to 

strike in order to protect their interests, within limits defined by law. This 

Article prohibits the initiation of lockouts by employers during labour 

disputes. 

Article 37 – Right to 

Rest 

Citizens are entitled to rest, including limitations on working hours, paid 

holidays, and weekly days off.  

Article 39 – Right to 

live in a healthy 

environment 

Everyone has the right to live in a healthy environment. These rights 

further states that no one may threaten or damage the environment 

and natural resources beyond the limits prescribed by law.  

Article 40 – Right to 

culture 

States that everyone has the right to partake in cultural life, to use 

cultural institutions and cultural values. Historical, cultural, and spiritual 

values must be treated with respect, preserved and cultural 

monuments are to be protected.  

Article 41 – Right to 

protection of health 

Everyone has the right to protection of his/her health and to medical 

assistance.  

Article 42 – Right to 

education 

Every citizen has the right to education. The right to free and 

obligatory secondary education is guaranteed.  

Article 46 – Right to 

protect honour and 

dignity 

Everyone has the right to protect his/her honour and dignity. 

Dignity of a person shall be protected by the state. No circumstances 

can justify the humiliation of the dignity of a person. 

Article 47 – Freedom 

of thought and 

speech 

Everyone has the right of thought and speech. 

Article 49 – Freedom 

of assembly 
Everyone has the right to freely assemble with others.  

Article 50 – Freedom 

to information 

Everyone is free to legally seek, receive, impart, produce, and 

disseminate any information.  

Article 58 – Right to 

Association 

Everyone has the right to establish any association, including political 

party, trade union and other public association or to join an already 

existing association. Freedom of activity of all associations is 

guaranteed.  

Article 60 – 

Administrative and 

judicial guarantee of 

rights and freedoms 

Everyone is guaranteed protection of his/her rights and liberties 

through the administrative remedies and in court. 

3.1.2 Labour Code of Azerbaijan  

The Labour Code of the Republic of Azerbaijan (1999) as amended on 28-06-2024, and 

effective on 12-08-2024, is in pursuant of Article 35 of the Constitution of Azerbaijan which 

governs the citizens’ right to work which is fundamental to both individual and public welfare. 

Furthermore, the Labour Code governs labour relations between employees and employers, 

establishing minimum requirements for labour rights and their implementation. 
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Chapter 2 of Section I which governs “Basic Rights, Duties and Labour Relations of Parties to 

Employment Agreements and General Legal Guarantees in the Area of Labour Relation 

Regulations”, outlines the following laws applicable to the development of the Project.  

Article 9: Basic Employee Rights under Employment Agreements 

• Freedom of Employment: Employees have the right to freely choose their type 

of labour activity and place of employment in accordance with their 

qualifications, specialty, and profession. 

• Contractual Changes and Termination: Employees can approach the 

employer to request changes to the conditions of the employment contract 

or its termination. 

• Engagement in profit-earning Activities: Employees may engage in lawful 

profit-earning activities outside of working hours, provided these activities do 

not conflict with their employment obligations. 

• Safe Working Conditions: Employees are entitled to work in conditions that 

ensure the protection of their life and health and can demand the creation of 

such conditions. 

• Fair Compensation: Employees have the right to receive a salary not less than 

the minimum wage established by legislation, including additional pay for 

overtime work. 

• Refusal of Non-Contractual Work: Employees can refuse to perform work not 

specified in their employment contract and, if such work is performed, they 

are entitled to appropriate additional compensation. 

• Social Support: Employees may receive appropriate social assistance from the 

employer aimed at improving their housing and social conditions, including of 

their family members. 

• Regulated Working Hours: Employees have the right to work within the working 

hours established by legislation, including provisions for shorter working days in 

certain professions. 

• Rest and Leave: Employees are entitled to weekly days off and various types 

of leave, such as annual, social, unpaid, and educational leaves, with at least 

the minimum duration provided by the Code. 

• Professional Development: Employees have the right to enhance their 

professional training, acquire new specialties, and improve their qualifications. 

• Compensation for Damages: In case of damage to property or health during 

the performance of labour functions, employees can demand compensation. 

• Social Insurance: Employees are entitled to compulsory social insurance, 

medical insurance, unemployment insurance, and insurance against loss of 

professional working capacity due to labour accidents and occupational 

diseases. 
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• Participation in Unions and Strikes: Employees can join labour unions and 

public associations, and participate in strikes, meetings, and other mass 

actions not prohibited by law. 

• Legal Protection: Employees have the right to seek legal remedies for the 

protection of their labour rights. 

• Access to Employment Information: Employees can obtain information about 

their employment contract and related data from the electronic information 

system in real-time. 

In addition to the above, the labour law includes additional provisions aimed at safeguarding 

the rights of workers. These include the following:  

• Unacceptability of Discrimination in Labour Relations (Article 16): This right 

states that discrimination among employees is prohibited based on factors 

such as nationality, gender, race, belief, language, residence, property status, 

social origin, age, marital status, political views, union membership, official 

position, or other factors unrelated to professional qualities, skills, or work 

performance. 

• Prohibition of Child Labour (Article 42): Sets the minimum working age at 15 

years though persons under the age of 18 years are prohibited from 

conducting hazardous work. 

• Cases where working of employees under the age of 18 is prohibited (Article 

250): The employment of persons younger than 18 years old in jobs with 

difficult and hazardous work conditions2. 

• Work where limitations on lifting of heavy loads by employees under the age 

of 18 is applied (Article 251): It explains that work duties of workers between 

the ages of 16 and 18 can include manual lifting and carrying of only the 

heavy objects which their total weight is within the limits specified below. 

- For males along with performing other duties, lifting by hand and carrying 

to another place of objects which their total weight is more than 15 kgs, 

also lifting to a height of more than one and a half meter of an object 

which its weight is no more than 10 kilograms. 

- For females along with performing other duties, lifting by hand and 

carrying to another place of objects which their total weight is no more 

than 10 kilograms, also lifting to a height of more than one and half meter 

of an object which its weight is no more than 5 kilograms.  

• Prohibition of Forced Labour (Article 17): It is strictly forbidden to compel an 

employee to perform work or services not specified in their job description 

through any form of coercion. This includes threats of dismissal or any other 

form of pressure. Individuals found guilty of enforcing such forced labour are 

held accountable under the law.  

 
2 Hazardous work conditions include underground tunnels, mines and other underground jobs, night clubs, bars and 

casinos, and also in places where alcoholic beverages, narcotic components and toxic materiel are carried, kept, or 

sold, and also where circulation of narcotic drugs, psychotropic agents and their precursors is performed. 
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• The Right for Individual and Collective Employment Disputes and its 

Governance by Law (Article 18): This right enables employees, employers, 

labour collectives, and trade unions to initiate an individual or collective 

employment dispute in order to protect their rights and legal interests. 

• Trade Unions (Article 19): A trade union may be established on a voluntary 

basis without discrimination among employers or without prior permission from 

employers. Furthermore, this right also states that employers may join or 

engage trade unions to protect their labour and socio-economic rights and 

legal interests.   

In addition to the above, Article 13 includes provisions for foreigners and stateless persons who 

are present in Azerbaijan who are entitled to the same labour rights as Azerbaijani citizens. 

3.1.3 Civil Code Adopted in 1999 (as amended on 13 June 2023) 

The Code requires the Decree on acquisition of lands for state needs should be registered in 

state real estate. It also states that Executive Agency should; a) send official notifications to all 

affected persons about land acquisition; b) pay full compensation to the affected persons 

within 90 days after the transaction agreement made; c) assist relocated people; and d) pay 

compensation for affected assets on the market rates (in case it is not possible to identify 

market rates, replacement prices is used).  

The Civil Code further states that affected persons can select one or more type of 

compensations. It also states that any rights to real estate must be registered with the State, 

and that land may be acquired from owners for state needs as approved by the relevant 

courts. It also states that the legality of ownership is established through the registration 

certificate issued by the Real Estate Land Registry Service based on the cadastral information 

(survey numbers) obtained from the State Land and Cartography Committee (SLCC) where 

the land is located. 

Articles 246, 247, 248 and 249 include provisions for acquisition of lands for state needs. The 

Code requires the Decree on acquisition of lands for state needs to be registered with the 

State Real Estate Registry. It also states that Executive Agency should; a) send official 

notifications to all affected persons about land acquisition; b) pay full compensation to the 

affected persons within 90 days after the transaction agreement is made; c) assist relocated 

people; and d) pay compensation for affected assets based on the market value (in case it is 

not possible to identify market rates, replacement cost will be used).  

The Civil Code states that affected persons may select one or more forms of compensation. It 

further requires that any rights to real estate be registered with the State. Land may be 

acquired from owners for state needs with approval from the relevant courts. Additionally, the 

Civil Code states that the legality of ownership is established through the registration certificate 

issued by the Real Estate Land Registry Service, based on the cadastral information (survey 
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numbers) obtained from the State Land and Cartography Committee (SLCC) where the land 

is located. 

3.1.4 Land Code Adopted in 1999 (as amended in 2024) 

This comprehensive legal framework governs land relations, and it addresses ownership rights, 

land use, protection, and management. It applies to all stakeholders, including Azerbaijani 

citizens, legal entities, municipalities, foreign nationals, and international organizations. The 

Land Code recognizes three types of land ownership: State, Municipal, and Private. All 

property types are treated equally and protected by the state.  

Key provisions in the Land Code include:  

• Sub-Sections 12.3 and 13.3: Agricultural lands can be repurposed for non-

agricultural uses only if the Cabinet of Ministers redesignates them under 

exceptional circumstances. 

• As stated in Article 2, the objective of the Land Code of the Republic of 

Azerbaijan is to regulate land relations relating, but not limited to:  

- Land ownership,  

- The exercise of the land-related responsibilities of owners,  

- Users and lessees of land,  

- The protection of right to land,  

- Creation of relevant conditions of rational use of lands and their 

protection, and 

- Preservation and improvement of the natural environment. 

• Article 13: Designated Use of Agricultural Lands 

- Agricultural lands are utilized for the production and processing of 

agricultural products, as well as for scientific research, education, and 

practical testing in the agricultural sector. 

- These lands may also be used for constructing communication facilities, 

temporary structures, and other installations essential for effective 

agricultural operations, provided they meet environmental and technical 

standards. 

• Article 16: Use of Pastures, Grazing Fields, and Meadows 

- Summer and winter pastures are allocated to individuals and entities with 

their own livestock. State-owned pastures are assigned to administrative 

units based on the needs of state livestock farms and executive authority 

decisions. 

- Municipalities can allocate their pastures for livestock breeding to 

municipal enterprises by decision and lease them to other legal entities 

and private individuals. 
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- Municipal lands for public grazing are available for common use, while 

remaining meadows and grazing sections in reserve can be leased to 

legal entities and individuals according to legislation. 

- Common grazing sections are available for indefinite public use. Municipal 

reserve pastures, grazing fields, and meadows can be leased to entities 

and individuals for 10 to 15 years. Lease agreements can be extended 

based on land bids or tenders. If the livestock on leased pastures 

decreases significantly, or if there is a change in ownership, the lease and 

use agreements must be reconsidered as per legislative procedures. 

• Article 58: Construction on Land Plots 

- Landowners, users, or lessees have the right to construct, demolish, or build 

temporary or permanent facilities on their land, provided they comply with 

town planning, residency, environmental protection, and cultural heritage 

regulations, and adhere to relevant legal and regulatory acts. 

- Temporary structures erected by the user or lessee must be removed at 

their expense upon the expiration of the land use or lease agreement, 

unless otherwise specified by legislation or the lease agreement. 

• Article 73, Clause 1: The rights of ownership, use, or lease of land may be 

terminated in the following cases: 

- Voluntary relinquishment or expropriation of the land. 

- Expiration of the use or lease period. 

- Termination of a legal entity's operations. 

- Non-compliance with the land's intended purpose. 

- Termination of individual employment contracts related to temporarily 

used land. 

- Breach of use or lease agreement terms. 

- Non-payment of land tax and rent for one year without valid reason. 

- Unused agricultural land for two consecutive years or non-agricultural land 

for one year without a valid reason. 

- Deterioration of soil quality, contamination, or environmental harm during 

use. 

- Necessity for state acquisition of the land. 

- Transfer of ownership of buildings or facilities on the land. 

- Death of the landowner or user (lessee) without heirs. 

- Non-fulfilment of mortgage obligations. 

• Article 101 states that, all damages caused by acquisition of land (compulsory 

purchase) or temporary land use, as well as restrictions on rights of owners, 

users and lessees or deterioration of soil quality should be fully paid to 

landowners, users, and lessees. In addition, costs derived from early 
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termination of its obligations against third parties should also be paid to the 

affected person. Disputes relating to compensation, is being considered in a 

court in accordance with the procedure established by the legislation. 

3.1.5 Land Acquisition for State Needs (April 20, 2010, the last amendments 

were made on February 17, 2023) 

The Land Acquisition Law of Azerbaijan outlines the regulations for acquiring land for state 

needs, including the calculation and payment of compensation and other related processes.  

Key provisions include: 

• Article 4, Clause 4.1: Land required for state needs or held in shared ownership 

must be transferred to the state based on an agreement with the owner(s). 

• Article 4, Clause 4.2: The state must strive to reach an agreement with 

affected individuals and is obligated to pay either the market or replacement 

price for the land. The state cannot exercise its powers under this law until this 

obligation is fulfilled. 

• Article 5, Clause 5.1: Land that may be acquired for state needs, irrespective 

of existing lease and use restrictions, includes: 

- Privately owned lands. 

- Municipal lands. 

• Article 7, Clause 7.2: Individuals affected by land acquisition have the right to 

receive compensation as per the procedures established by this law. 

• Article 7, Clause 7.3: The following persons are considered affected by the 

acquisition: 

- Individuals with state-registered ownership, use, or lease rights to land, as 

well as those with legal but unregistered use or lease rights confirmed by 

written documents. 

- Individuals with legally recognized but unregistered ownership, use, or 

lease rights, provided these are documented at the time of registration. 

Contracts or agreements made without legal compliance cannot 

invalidate their land rights. 

- Sub-lessees, third-party users, or short-term land users, provided their rights 

are supported by oral or written agreements. 

- Individuals who have long-term land use recognized by law, giving rise to 

land rights. 

- Individuals living on land without legal rights. 

• Article 7, Clause 7.4: All persons listed above, except those without legal rights 

to the land, are entitled to compensation and assistance related to their lost 

land under this law. 
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• Article 7, Clause 7.5: Individuals without legal rights to the land are entitled 

only to relocation assistance and compensation for personal property 

damage incurred during relocation, excluding real estate. 

• Article 8, Clause 8.2.5: Compensation must be paid, or resettlement must 

occur in compliance with this law before taking possession of the land from 

affected persons. 

• Article 10, Clause 1: The acquiring authority must gather all necessary 

information to comply with the law while preparing the land acquisition 

proposal. 

• Article 54, Clause 1: All persons affected by land acquisition are entitled to fair 

compensation as specified by this law for their land or related rights. 

• Article 54, Clause 2: Compensation is provided through the project 

necessitating the land acquisition. 

• Article 56, Clause 1: Compensation should be based on: 

- Ensuring that the property, livelihood, income, and standard of living of 

affected persons are restored to their pre-acquisition conditions within a 

reasonable timeframe. 

- Accounting for current inflation in the assessment of compensation. 

- Covering all costs and losses incurred if relocation or change in residence, 

business, or workplace is required due to the acquisition. 

3.1.6 Other Key Relevant Acts 

Azerbaijan upholds the following laws and legislations which are applicable in the context of 

this report.   

Table 3-1 Overview of other acts in Azerbaijan 

LAW/REGULATIONS 
YEAR OF 

ISSUE/AMENDMENT 
DESCRIPTION 

Law on Protection of 

the Environment (No. 

678–IQ)  

1999 (last 

amendment in 

2014) 

This Law governs the legal, economic, and social 

framework for environmental protection. The 

purpose of this Law is to guarantee environmental 

safety and the ecological balance of the 

environment, prevent the impact of socioeconomic 

and other activities, preserve biological diversity, 

and effectively manage the use of nature. This Law 

governs mutual relations between society and 

nature for the purpose of improving the quality of 

the environment, using and renewing natural 

resources efficiently, and enforcing environmental 

protection laws and legal procedures. 

Law on obtaining 

information on the 

Environment (No. 

270-IQ) 

2002  

(last amendment 

in 2023) 

This Law regulates relations arising in connection 

with the timely receipt of complete, reliable, timely 

information about the state of the environment and 

the use of natural resources from state authorities 
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LAW/REGULATIONS 
YEAR OF 

ISSUE/AMENDMENT 
DESCRIPTION 

and local self-government, as well as from 

responsible persons. 

Law on Education of 

(No.833-IIIQ) 

2009 Ensures the right to free and compulsory primary 

and secondary education. 

Promotes equal access to education without 

discrimination. 

Law on the Rights of 

persons with 

Disabilities  

2018 This law plays a vital role in guaranteeing equal 

treatment and non-discrimination in access to 

education, employment, healthcare, and public 

services in Azerbaijan. The law is based on the UN 

Convention on the Rights of Persons with Disabilities 

(CRPD), ratified by Azerbaijan. 

Criminal Code of 

Azerbaijan  

2000 (last 

amended in 

2007) 

This law serves the fundamental role of criminalizing 

violations of fundamental rights, such as sexual 

violence (Article 108), torture (Article 133), forced 

labour (Article 144), human trafficking, unlawful 

detention, racial/ethnic hatred, and violations of 

freedom of association or assembly. 

Law on State 

guarantees of Equal 

Rights for Women 

and Men 

2006 (last 

amended in 

2024) 

The law ensures gender equality by eliminating all 

forms of gender discrimination, creating equal 

opportunities for male and female participation in 

the political, economic, social and cultural 

spheres. Its key provisions include prohibition all 

forms of gender-based discrimination, sexual 

harassment in labour relations, and equal 

opportunities and protections in the workplace. This 

Law sets out the duties of the employer in 

preventing discrimination on the basis of sex and 

sexual harassment. 

Law on Prevention of 

Domestic Violence 

2010 (last 

amended in 

2024)  

The law establishes measures aimed at prevention 

of the violence committed by close-related 

relations. It also outlines provisions for legal 

assistance to victims of domestic violence, and for 

elimination of the circumstances leading to 

domestic violence. 

3.2 International Human Rights ratified & adopted by Azerbaijan  

Azerbaijan is party to international human rights instruments which are summarised in Table 3-2. 

Table 3-2 International human rights instruments 

INSTRUMENT DATE 

International Covenant on Civil and Political Rights (ICCPR) Ratified in 

1992 

International Covenant on Economic, Social, and Cultural Rights (ICESCR) Ratified in 

1992 

International Convention on the Elimination of All Forms of Racial Discrimination 

(ICERD) 

Accession in 

1996  
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Convention of Persons with Disabilities (CRPD) Ratified in 

2009 

Convention on the Elimination of All Forms of Discrimination Against Women 

(CEDAW) 

Accession in 

1995 

Convention on the Rights of the Child (CRC) Acceded in 

1992 

International Convention on the Protection of the Rights of all Migrant Workers 

and Members of their Families (CMW) 

Acceded in 

1999 

European Convention on Human Rights (ECHR) Ratified in 

2002 

European Social Charter Ratified in 

2004 

Aarhus Convention (formally known as the UNECE Convention on Access to 

Information, Public Participation in Decision-Making and Access to Justice in 

Environmental Matters) 

Accession in 

2000 

International Convention on the Elimination of all Forms of Racial Discrimination 

(CERD) 

Acceded in 

1996 

United Nations Convention Against Torture and Other Cruel, Inhumane or 

Degrading Treatment or Punishment (CAT) 

Acceded in 

1996 

Protocol to Prevent, Suppress and Punish Trafficking in persons, especially 

Women and Children, supplementing the United Nations Convention against 

Transnational Organized Crime 

Ratified in 

2003 

In addition, Azerbaijan is party to various International Labour Organisation (ILO) conventions 

as provided in Table 3-3.  
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Table 3-3 ILO conventions ratified by Azerbaijan 

INSTRUMENT DATE 

Convention No 87 on Freedom of Association and Protection of the Right to Organise 

adopted on 17th June 1948 

1992 

Convention No 98 on the Right to Organise and Collective Bargaining adopted on 8th 

of June 1949 

1992 

Convention No 29 on Forced Labour adopted in 1930 1992 

Abolition of Forced Labour Convention No.105, 1957 1992 

Convention 138 on Minimum Age adopted 6th of June 1973 1992 

Convention 182 on the Worst Forms of Child Labour adopted 17th June 1999 2004 

Convention No 100 on Equal Remuneration adopted 6th of June 1951 1992 

Convention 111 on Discrimination (Employment and Occupation) adopted 4th of June 

1958 

1992 

3.3 Lenders Requirements 

Masdar will pursue an amount of project finance from financial institutions who either: 

• Have their own internal Environmental & Social (E&S) investment 

policies/guidelines; 

• Are members of the collective environmental and social agreements such as 

the Equator Principles; or 

• Align their E&S policies and guidelines with other established guidelines (such as 

the IFC Performance Standards). 

At this stage it is understood that the Asian Infrastructure Investment Bank (AIIB), and European 

Bank for Reconstruction and Development (EBRD) are being considered for finance (amongst 

others), and in addition, the Project is required to align with Equator Principles (EP) and WBG 

EHS guidelines. EP IV establishes the minimum E&S standards to be adopted by Equator 

Principles Financial Institutions EPFIs as those from International Finance Corporation (IFC) 

Performance Standards, the WBG EHS Guidelines and/or the relevant host country laws, 

regulations, and permits that pertain to environmental and social issues.  

3.3.1 EBRD 

The Project is required to align with the latest Environmental and Social Policy (ESP) of 2024, 

which requires Project Developers to respect international human rights standards. 

Consequently, EBRD requires clients to respect human rights, avoid infringing on the human 

rights of others and address adverse human rights risks and impact caused by business 

activities, in accordance with the following Environmental and Social Requirements (ESRs).  
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Table 3-4 Applicable ESRs in Relation to Human Rights 

REQUIREMENT DESCRIPTION 

ESR 1 – Assessment and 

management of 

environmental and 

social impacts 

Clients should identify human rights risks and impacts, particularly 

those related to labour and working conditions in supply chains 

including child labour, forced labour, occupational health and 

safety, and risks of gender-based violence and harassment (GBVH). 

 

In cases where a project or its context poses significant human rights 

risks, clients are required to commission a human rights assessment in 

line with the UN Guiding Principles (UNGPs) on Business and Human 

Rights.  

ESR 2 – Labour and 

working conditions 

Requires the developer to respect and protect the rights of all 

project workers, inclusive of vulnerable workers who might be at 

higher risk of discrimination, harassment or exploitation, as well as 

supply chain workers. ESR 2 states that clients should not use forced 

labour, child labour, or restrict workers’ freedom of movement, 

including in relation to worker accommodation.  

Project workers should be provided with an easily accessible 

grievance mechanism which is inclusive of provisions for complaints 

requiring special protection measures, such as GBVH.  

ESR 4 – Health, safety 

and security  

Requires the identification of work-related safety and health hazards 

to project workers, and project-related risks and impacts on health 

and safety of project-affected communities. This is inclusive of risks 

related to traffic and road safety, exposure to disease, project 

security threats, GBVH and child sexual abuse. Clients are required to 

communicate project-affected communities on prevention and 

mitigation measure and plans, including the grievance mechanism. 

 

All forms of sexual exploitation, abuse and harassment (SEAH) are 

prohibited, including the inaction to prevent, report or respond to 

SEAH, and retaliation against survivors and witnesses.   

ESR 5 – Land 

acquisition, restrictions 

on land use and 

involuntary resettlement 

Application of this ESR is consistent with the respect for human rights 

such as the right to property, the right to adequate housing and the 

right to the continuous improvement of living conditions that may be 

potentially infringed due to project-related land acquisition, 

including restrictions on land use and access to assets and natural 

resources.  

 

The impacts of land acquisition, land use restrictions and involuntary 

resettlement should be included in the environmental and social 

assessment process, in line with ESR 1.  

ESR 8 – Cultural heritage 

Recognises the importance of cultural heritage comprising of both 

tangible and intangible assets for economic and social 

development and continuity of cultural identity and practices for 

both present and future generations. The assessment of risks and 

impacts on cultural heritage is required in line with ESR 1. 

ESR 10 – Stakeholder 

Engagement  

Applicable to all projects and involves stakeholder identification and 

meaningful consultations with stakeholders throughout the project 

lifecycle. Engagement processes should be gender responsive and 

inclusive of all relevant stakeholders, including vulnerable people 

and underrepresented groups.  
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REQUIREMENT DESCRIPTION 

Requires clients to develop and disseminate a grievance 

mechanism that is gender inclusive and tailored to arrangements for 

vulnerable people.  

 

ESR 10 is to be applied with ESR 2 on engaging with workers, and ESR 

4 on engaging in emergency preparedness and response. In the 

case of physical or economic displacement, clients are required to 

apply special disclosure and consultation requirements in ESR 5.  

3.3.2 AIIB 

AIIB Environmental and Social Framework (ESF) of 2024 includes requirements aimed at the 

protection and respect of human rights. AIIB requires people to be empowered to participate 

in and benefit from the development process in a manner consistent with local conditions. 

According to AIIB, inclusion encompasses policies to promote equality of opportunity and non-

discrimination, by improving the access of poor, disadvantaged and disabled people to social 

protection, environmental quality, and employment etc. It also requires the removal of barriers 

against vulnerable groups who are often excluded from the development process, so that 

their voices can be heard. The provisions within the ESS that link to human rights are summarised 

in Table 3-5.  
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Table 3-5 Applicable ESSs in relation to human rights 

REQUIREMENT DESCRIPTION 

ESS 1 – Environmental 

and social assessment 

and management 

Requires an environmental and social impact assessment of project 

risks and impacts including livelihoods, vulnerable groups, gender, 

labour influx, community health and safety, labour and working 

conditions and cultural resources. The ESIA should also addresses 

involuntary resettlement impacts, if applicable.  

 

The design of project-level internal and external GRM that is gender-

sensitive, tailored to vulnerable groups’ needs and addresses GBV 

related concerns and complaints is required. 

ESS 2 – Land 

acquisition and 

involuntary 

resettlement  

Requires development of land acquisition and resettlement plan, 

which may be known as a Land Acquisition and Resettlement Plan 

(LARP), Land Acquisition Plan (LAP), or Resettlement Plan (RP), and 

collectively LARP/LAP/RP. These cover differentiated impacts of 

involuntary resettlement to displaced persons.  

 

Clients are required to improve and restore the livelihoods of all 

displaced persons through providing compensation at full 

replacement cost, and resettlement assistance. 

3.3.3 Equator Principles IV (EP IV) 

As stated in Chapter 1, this HRRA has been undertaken in line with EPIV requirements. In the 

context of EPIV, each client is expected to conduct human rights due diligence in line with the 

UNGPs and to document that process in its assessment documentation (EPIV, Principle 2). The 

depth of the assessment should be indicated by the scope of project risks, which will also 

dictate the level of detail to be included in project documentation provided in EPIV.  

EPIV also provides a Guidance Note: ‘Implementation of Human Rights Assessment under the 

Equator Principles’ dated September 2020 which provides guidance to clients on how to meet 

the human rights requirements under Principle 2.   

3.3.4 IFC 

Table 3-6 includes the IFC PS that are linked to human rights provisions and requirements. 

Table 3-6 Applicable PSs in relation to human rights 

REQUIREMENT DESCRIPTION 

PS 1 – Assessment and 

management of 

environmental and 

social risks and impacts 

States that clients should respect human rights and address adverse 

human rights impacts that clients may cause or contribute to.  

It requires the assessment and management of environmental and 

social risks and impacts to workers, affected communities, 

environment, and those associated with the supply chain. 

PS 2 – Labour and 

working conditions 

PS 2 is guided by several ILO conventions (refer to Section 3.2 for the 

list of ILO conventions ratified by Azerbaijan). 

Recognises that economic growth through employment creation 

and income generation should be accompanied by the protection 
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REQUIREMENT DESCRIPTION 

of the fundamental rights of Project workers inclusive of supply 

chain workers.  

Outlines requirements for projects linked to Human Resource (HR) 

policies, management, working conditions as well as key processes 

for occupational health and safety (OHS) management and 

grievance redress.  

Additionally, where accommodation is provided to workers, it 

should be provided in a manner consistent with principles of non-

discrimination and equal opportunity. Workers’ accommodation 

facilities should not restrict workers’ freedom of movement or of 

association.  

PS 4 – Community 

health, safety and 

security 

Establishes requirements for the safeguard of affected communities 

from risks and impacts, such as those related to the spread of 

communicable diseases, the loss of ecosystem functions, site 

access and operation, material use, etc.  

Requires clients to prevent or reduce the risks and impacts that 

project-related activities may have on vulnerable groups in respect 

to community health, safety, and security. 

PS4 states that the safeguarding of project workers and property 

should be carried out in accordance with relevant human rights 

principles. 

PS 5 – Land acquisition 

and involuntary 

resettlement 

PS 5 recognizes that project-related land acquisition and restrictions 

on land use can have adverse impacts on communities and 

persons that use this land. Involuntary resettlement refers both to 

physical displacement (relocation or loss of shelter) and to 

economic displacement (loss of assets or access to assets that 

leads to loss of income sources or other means of livelihood) 

because of project-related land acquisition and/or restrictions on 

land use.  

Where involuntary resettlement is unavoidable, it should be 

minimized and appropriate measures to mitigate adverse impacts 

on displaced persons and host communities should be carefully 

planned and implemented. 

In addition to the PSs, the following IFC guidelines are applicable to the proposed Project:  

• IFC/WB Environmental, Health and Safety (EHS) Guidelines for Wind Energy 

(2015). 

• IFC Guidance on Gender based violence and harassment in the construction 

sector (2020). 

• IFC Good Practice Handbook on the Use of Security Forces: Assessing and 

Managing Risks and Impacts (2017). 

• IFC Stakeholder Engagement: A Good Practice Handbook for Companies 

Doing Business in Emerging Markets (2007). 

• IFC's Good Practice Handbook on Land Acquisition and Involuntary 

Resettlement (2023). 
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3.3.4.1 IFC Guidance on Gender Based Violence and Harassment (GBVH) in the 

Construction Sector 

The assessment, prevention, monitoring, and response measures with regards to GBVH should 

be developed in line with the following principles: 

• Survivor Centred: The rights of GBVH survivors need to be consistently prioritised 

and used as the starting point for all decisions on efforts to assess, prevent, 

monitor, and respond to GBVH. 

• Safe: Survivors, witnesses, and those who report and seek to address GBVH can 

be at risk of retaliation, including threatening and violent behaviour, often from 

those who do not like their position of power being challenged. Companies 

should prioritise the safety of those who have experienced, witnessed, and 

reported GBVH. 

• Context specific: All measures need to be rooted in a thorough understanding 

of the local context. Investors and companies should understand the legal and 

social context and identify the support mechanisms that are in place. 

• Collaborative: Companies should seek inputs from a range of internal and 

external stakeholders to increase the likelihood of broader buy-in and make 

GBVH prevention more effective. 

• Inclusive: Companies should recognise the heightened risks of GBVH faced by 

certain groups who are subject to discrimination and marginalization. High risk 

groups often include people with disabilities, single parents, migrants and 

ethnic minorities and sexual and gender minorities. The system should also 

account for illiterate or non-literate people who may not be able to access 

written information on GBVH reporting mechanisms. 

• Integrated: Processes, efforts to assess, prevent, monitor, and respond to GBVH 

needs to be integrated as much as possible into existing processes and 

management systems, such as OHS, security management systems, 

environmental and social management systems (ESMS) and human resources 

(HR) policies and procedures. 

• Non-discriminatory: All survivors need to be listened to and treated equally and 

promote diversity in the workplace. 

• Well-informed: Companies should draw on relevant expertise when developing 

prevention and response measures. The grievance redress mechanism and 

investigation procedures should be set up to ensure they are appropriate, 

relevant, and safe in the local context. 

According to the guidance, the benefits of addressing GBVH include: 

• Improvement to workers’ physical and emotional wellbeing and strengthening 

of OHS. 

• Avoiding reputational damage, financial risks and legal liabilities for 

companies, investors, and construction contractors. 
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• Building relationships and social license to operate in communities. This can be 

achieved through regular dialogue to understand and track project GBVH risks 

as well as the effective use of measures to prevent and respond to GBVH. 

• Broadening of the pool of potential workers that companies can draw upon. 

• Including women workers from nearby communities because of lower 

perceived risk of GBVH. 

3.3.5 United Nations Guiding Principles on Business and Human Rights 

The United Nations Guiding Principles on Business and Human Rights (UNGPs) section II on “The 

corporate responsibility to respect human rights” recognises that it is the responsibility of 

businesses and corporations to respect human rights. It is a global standard of expected 

conduct for all business enterprises wherever they operate. It exists independently of a states’ 

ability and/or willingness to fulfil their human rights obligations and does not diminish those 

obligations. The Foundational principles to take into consideration are: 

• Principle 11: Business enterprises should avoid infringing on the human rights of 

others and should address adverse human rights impacts with which they are 

involved. 

• Principle 12: The responsibility of business enterprises to respect human rights 

refers to internationally recognized human rights – understood, at a minimum, 

as those expressed in the International Bill of Human Rights and the principles 

concerning fundamental rights set out in the International Labour 

Organization’s Declaration on Fundamental Principles and Rights at Work. 

• Principle 13: The responsibility to respect human rights requires that business 

enterprises avoid causing or contributing to adverse human rights impacts 

through their activities and address such impacts when they occur. 

• Principle 14: The responsibility of business enterprises to respect human rights 

applies to all enterprises regardless of their size, sector, operational context, 

ownership and structure. Nevertheless, the scale and complexity of the means 

through which enterprises meet that responsibility may vary according to these 

factors and with the severity of the enterprise’s adverse human rights impacts. 

• Principle 15: Business enterprises should have policies and processes 

appropriate to their size and circumstances in place, including: 

• Principle 16: Policy commitment 

• Principle 17 to 21: Human rights due diligence 

• Principle 22: Remediation 

According to the UN Guiding Principles, when exercising human rights due diligence, 

businesses are required to consider, at minimum, the rights captured in the International Bill of 

Human Rights (comprising The Universal Declaration is codified in international law through the 

International Covenant on Civil and Political Rights (ICCPR) and the International Covenant 

on Economic, Social and Cultural Rights (ICESCR) and the ILO’s eight core conventions 
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outlined in the Declaration of Fundamental Principles and Rights at Work (addressing non-

discrimination, compulsory and forced labour, child labour, freedom of association, and a safe 

and healthy working environment). 

3.4 Gap Analysis between Azerbaijan National & Lender 

Requirements 

The gap analysis shown in Table 3-7 has been undertaken between UNGPs and Azerbaijan 

legislation. It is noted that analysis of UNGPs relies on ILO and ICESCR/ICCPR as the core 

references. The gap analysis focuses on the existing Azerbaijan law under the Constitution and 

the Labour Code and refers to other relevant regulations such as those relating to the land 

acquisition process.
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Table 3-7 Gaps analysis between Azerbaijan Legislation and HRGP 

HUMAN RIGHTS 

ISSUE  
UNGPS (ILO & ICCPR/ICESCR) AZERBAIJAN LEGISLATION GAPS AND MEASURES TO BRIDGE THE GAPS 

Child Labour 

• ICCPR Article 24 ‘Rights of Protection for the 

Child’ requires children to have special 

protection and must not be engaged in work 

that is hazardous or that which can cause 

physical or mental harm. 

• ILO Declaration on Fundamental Principles and 

Rights to Work calls for prohibition of child labour. 

• ILO C138 prohibits hazardous work for all persons 

under 18 years. It also prohibits labour for those 

under 15 years, with limited exceptions for 

developing countries. 

• ILO C182 obligates members to take immediate 

and effective measures to secure the prohibition 

and elimination of the worst forms of child labour 

as a matter of urgency. 

• The Labour Code prescribes 15 years old as 

the minimum age whilst 14-year-olds may 

be allowed to work in light duty 

environments with consent.  

• For hazardous working environments, the 

Labour Code prescribes the minimum age 

of employment as 18 years old, where work 

for individuals under 18 years is banned.  

• The law on the Rights of the Child provides 

protection for children including protection 

against exploitation in work. 

• The Azeri law aligns with the 

international requirements as a 

minimum. 

• The Project will develop and 

implement a Labour & Working 

Conditions Management Plan 

(LWCMP) for the construction & 

operation phases, which will include 

explicit prohibition of child labour.  

• The PC will implement the Supply 

Chain Management System which 

will be used to identify, manage, and 

remedy supply chain risks such as 

child labour. This will also include the 

implementation of the Subcontractor 

and Supplier Management Plan (MP). 

• The PC will ensure the establishment 

of a HR data base where the EPC, 

sub-contractors and O&M Company 

will provide details of their workers 

i.e., permits, age, employment 

contracts etc. 

• A Human Rights Policy will be 

prepared as part of the HSSE MS and 

will include the commitment for 

respecting and safeguarding the 

rights of the right holders. This will be 

cascaded down to the EPC 

Contractor, sub-contractors and the 

O&M. 

• Regular labour audits will be 

undertaken to ensure compliance 

with the lenders’ requirements. 
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• A Grievance Redress Mechanism will 

be provided to external stakeholders 

and workers at no cost and without 

the risk of retaliation so they can 

submit any concerns. This will also 

include the option for making 

anonymous complaints. 

Right to Work and 

Forced Labour 

• ICCPR Article 8 ‘Right to not be Subjected to 

Slavery, Servitude or Forced Labour’. The fact 

that a person is paid does not mean that labour 

is not forced if the other elements of forced 

labour are not met. 

- This also included any forms of bonded 

labour, compulsory labour and prison labour 

(permitted under certain circumstances), 

trafficking. 

• ICESCR Article 6 ‘Right to Work’ recognizes the 

right of everyone to the opportunity to make 

their living by work, which they freely chose or 

accept. This implies no one should be forced to 

exercise or engage in employment and that 

potential workers have a right to access to a 

system of protection guaranteeing access to 

employment. 

- Even if the prohibition of forced labour is not 

explicitly included it may be derived from the 

right to free choice of employment. 

- Requires work to be decent which means 

that work respects the fundamental rights of 

the person as well as the rights of worker in 

terms of conditions or work safety and 

remuneration.  

- The right to work also includes the prohibition 

of arbitrary dismissal. 

The Azerbaijan constitution prohibits forced 

labour: 

• Article 35 ‘Right to Work’ of the Constitution 

affirms that everyone has the right to work, 

to choose employment and further prohibits 

forced labour.  

• Provision for the right to work is also 

provided in Article 35 which states that 

everyone has the right to work in safe and 

healthy conditions and that remuneration 

should not be below the national minimum 

wage.  

• The Labour Code bans forced labour and 

established regulations to ensure fair 

employment conditions including 

protection against arbitrary dismissal. 

• The Azerbaijan legislation aligns with 

the ICCPR/ICESCR and ILO 

requirements on work and forced 

labour as a minimum. 

• A Human Rights Policy will be 

prepared as part of the HSSE MS and 

will include the commitment for 

respecting and safeguarding the 

rights of the right holders. This will be 

cascaded down to the EPC 

Contractor, sub-contractors and the 

O&M. 

• The Project will develop and 

implement a Labour & Working 

Conditions Management Plan 

(LWCMP) for the construction & 

operation phases, which will include 

explicit prohibition of forced labour.  

• The PC will implement the Supply 

Chain Management System which 

will be used to identify, manage, and 

remedy supply chain risks such as 

forced labour. This will also include 

the implementation of the 

Subcontractor and Supplier 

Management Plan (MP). 

• The PC will ensure the establishment 

of a HR data base where the EPC, 
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• ILO Declaration on Fundamental Principles and 

Rights to Work also calls for elimination of all 

forms of forced or compulsory labour. 

• ILO C029 and C105 Article 1 calls on members to 

suppress the use of forced labour or compulsory 

labour in all its forms. 

sub-contractors and O&M Company 

will provide details of their workers 

i.e., permits, age, employment 

contracts etc. 

• EPC & sub-contractors will be 

required to develop a screening 

procedure if they use intermediary 

agencies to recruit workers to ensure 

compliance with lenders’ 

requirements including those relating 

to forced labour. 

• A Grievance Redress Mechanism will 

be provided to external stakeholders 

and workers at no cost and without 

the risk of retaliation so they can 

submit any concerns. This will also 

include the option for making 

anonymous complaints. 

Collective 

bargaining and 

freedom of 

association 

• ICCPR Article 22 ‘Right to Freedom of 

Association’ protects the right to form or join all 

types of associations such as political parties, 

religious societies, sporting and other 

recreational clubs, non-governmental 

organisations and trade unions. 

• ICESCR Article 8 ‘Right to Form Trade Unions & 

the Right to Strike’ concerns the right of 

everyone to form trade unions and to join the 

trade union of their choice. 

- This right may only be restricted by States in 

circumstances are set down in law and are 

necessary to protect national security, public 

order, or the rights and freedoms of others. 

• ILO Declaration on Fundamental Principles and 

Rights to Work states that members have an 

obligation to promote freedom of association 

• Article 49 ‘Freedom of Assembly’ of the 

Constitution governs freedom of assembly. It 

states that everyone has the right to freely 

assemble with others. 

• Article 36 ‘Right to Strike’ of the Constitution 

states that everyone has the right to strike, 

both individually and together with others.  

• Article 58 ‘Right to Association’ of the 

Constitutions guarantees the right to 

association and states that everyone is free 

to associate with others. Additionally, the 

Labour Code guarantees freedom of 

association and the right to form trade 

unions. 

 

• The Azerbaijan law aligns with the 

international requirements as a 

minimum.  

• The PC will develop and implement a 

Project specific HR policy and 

management system. This will be 

cascaded to the EPC contractor, 

sub-contractors and O&M Company. 

It will include the commitment to 

worker’s right to form and join 

workers’ trade unions/collective 

bargaining. 

• Workers will be informed about their 

rights to join/form trade unions during 

their induction.  

• The Project Company will develop 

and implement a Project GRM for all 



 
 

  

 

 

Absheron 240 MWac Wind Project  

Human Rights Risk Assessment 

 30 

 

HUMAN RIGHTS 

ISSUE  
UNGPS (ILO & ICCPR/ICESCR) AZERBAIJAN LEGISLATION GAPS AND MEASURES TO BRIDGE THE GAPS 

and the effective recognition of the right to 

collective bargaining. 

• ILO C098 Article 2 states that workers and 

employees without distinction shall have the right 

to establish and subject to the organization 

concerned, to join organisations of their own 

choosing without previous authorization. 

• In addition, workers should not be discriminated 

against because of trade union membership. 

workers and maintain a GRM log. The 

PC will ensure that this is cascaded 

down to the EPC, sub-contractors 

and the O&M. 

Non-

discrimination 

• ICCPR Article 26 ‘Right to Equality Before the 

Law, Equal Protection of the Law, and Rights of 

Non-Discrimination’. Prohibits discrimination of 

race, colour, gender, language, religion, political 

or other opinion, national or social origin, 

property, and birth or other status. 

• Non-discrimination is a fundamental and 

overarching principle of international human 

rights. Article 2 (1) obliges states to prohibit any 

distinctions, exclusions, restrictions and limitations 

by both public and private bodies. Article 3 

states that the government should ensure the 

equal right of men and women to the enjoyment 

of all civil and political rights. 

• ILO Declaration on Fundamental Principles and 

Rights to Work calls for elimination of 

discrimination in respect of employment and 

occupation. 

• ILO C111 requires Members to declare and 

pursue national policy designed to promote, by 

methods appropriate to national conditions and 

practice, equality of opportunity and treatment 

in respect to employment and occupation with 

a view to eliminate any discrimination based on 

• Article 25 ‘Right to Equality’ governs the 

right to equality. It prohibits inequality and 

states that both men and women possess 

equal rights and freedoms. Additionally, 

Article 25(III) states that the State shall 

guarantee the equal rights and freedoms to 

everyone irrespective of race, ethnicity, 

religion, or other associations.   

• The Labour Code prohibits discrimination in 

employment. 

 

• The Azerbaijan law aligns with the 

international requirements as a 

minimum.  

• The PC will develop & implement a 

Human Resource (HR) Policy and 

Management System, which includes 

the commitment to equal 

employment opportunities and non-

discrimination. This policy and 

management system will also be 

cascaded to the EPC Contractor, 

sub-contractors and O&M Company. 

• The Project Company will develop 

and implement a Project GRM for all 

worker and maintain a GRM log. The 

PC will ensure that this is cascaded 

down to the EPC, sub-contractors 

and the O&M. 
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race, colour, sex, religion, political opinion, 

national extraction or social origin. 

Wages, working 

hours, benefits 

• ICESCR Article 7 ‘Right to Enjoy Just and 

Favourable Conditions for Work’ states that 

workers have the right to enjoy favourable 

working conditions.  

- As such workers must be provided with 

remuneration with can include wages and 

other allowances such as health insurance, a 

fair minimum wage to provide workers with a 

decent living for themselves and their 

families.  

- Workers should also be entitled to adequate 

time for rest and leisure including paid 

holiday leave. 

• ILO C095 Article 3 ‘Protection of Wages 

Convention’ states that wages payable in 

money will be paid only in legal tender, and 

payment in the form of promissory notes, 

vouchers or coupons or in any other form 

alleged to represent legal tender shall be 

prohibited. Article 4 elaborates more on worker 

allowances and how this shall be enforced. 

• Article 35 ‘Right to Work’ of the Constitution 

states that everyone has the right to freely 

choose activity, profession, occupation and 

place of work. Additionally, article 35 

prohibits forced labour as it states that no 

one may be forced to work.  

• Article 9 ‘Basic Rights of Worker’ of the 

Labour Code requires that employees 

receive at least the minimum wage set by 

law and receive additional payment for 

overtime.  

• Articles 89 & 90 of the Labour Code states 

that workers have the right to work in the 

working hours established by law which 

means no more than 8 hours a day and 40 

hours per week with a working set at five 

working days and two days. There are also 

provisions for workers who work on six-day 

working week. 

• Article 99 of the same Code states that 

overtime work may only be allowed with 

the consent of the employee. 

• Additionally, Articles 125 provides the 

maternity leave provisions for women which 

includes full pay for a period of 126 days for 

normal births. 

• The Azerbaijan regulation aligns with 

the international requirements as a 

minimum. 

• The PC will develop and implement a 

Human Resource (HR) Policy and 

Management System which will also 

be cascaded to the EPC Contractor, 

sub-contractors and O&M Company 

for implementation. 

• The PC will ensure the establishment 

of a HR data base where the EPC, 

sub-contractors, and O&M Company 

will provide details of their workers 

i.e., permits, age, employment 

contracts etc. 

• The PC will develop & implement the 

LWCMP, which will among other 

things, include working hour 

provisions as specified in the 

Azerbaijani regulations. 

• All workers will be provided with 

information about their labour rights 

under the law, nature of their 

contracts, duration etc. 

• Explicit consent will be documented 

for workers who work overtime 

including an outline of the 

compensation as per the Labour 

Code. 

• The Project Company will develop 

and implement a Project GRM for all 

workers and maintain a GRM log. The 
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PC will ensure that this is cascaded 

down to the EPC, sub-contractors 

and the O&M. 

Freedom of 

movement 

• ICCPR Article 12 ‘Right to Freedom of 

Movement’ allows people who are in the 

country to move freely throughout the country 

and leave if they wish to do so.  

• Movement may be restricted to protect national 

security, public order, health or morals or the 

rights and freedoms of others. 

• Article 28 ‘Right to Freedom’ of the 

Constitution states that everyone has the 

right to liberty, to freely move, and to 

choose a place of residence. 

• There is alignment of the national 

legislation with the international 

requirements.  

• In order to uphold freedom of 

movement for the Project workforce, 

the Project Company will ensure that 

workers’ movements are not 

restricted and that their official 

documentation are not withheld from 

them by the EPC, sub-contractors or 

the O&M.  

• The Project Company will develop 

and implement a Project GRM for all 

worker and maintain a GRM log. The 

PC will ensure that this is cascaded 

down to the EPC, sub-contractors 

and the O&M. 

Gender based 

violence & 

harassment, 

sexual 

exploitation & 

abuse, sexual 

harassment 

(GBVH/SEA/SH) 

• ICCPR Article 7 ‘Right not to be subjected to 

torture, cruel, inhuman and/or degrading 

treatment or punishment’ prohibits these acts 

including sexual violence and rape. 

• Article 25(IV) ‘Equality of rights and 

freedoms’ of the Constitution states that no 

one may be harmed, granted advantages 

or privileges, or refused to be granted 

advantages and privileges on the grounds 

of race, ethnicity, religion, or other public 

associations.    

• The law on Prevention of Domestic Violence 

(2010) establishes measures aimed at 

prevention of domestic violence and 

outlines provisions for legal assistance to 

victims of domestic violence. 

• Article 108 of the Criminal Code safeguards 

human rights by criminalizing acts of sexual 

• Azerbaijan has legal frameworks for 

addressing domestic violence, sexual 

violence and sexual harassment in 

the workplace. 

• A GBVH risk assessment will be 

undertaken before the start of the 

construction phase.  

• The Gender Management Plan will 

be developed and implemented by 

the Project to include provisions for 

GBVH safeguards, and it will be 

disclosed to all construction and 

O&M employees, security personnel 

and contractors. 
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violence and further prescribes penalties of 

imprisonment, including life imprisonment. 

• The Law on State Guarantees of Equal 

Rights for Women and Men’s key provisions 

include prohibitions all forms of gender-

based discrimination, sexual harassment in 

labour relations, and equal opportunities 

and protections in the workplace. This Law 

sets out the duties of the employer in 

preventing discrimination on the basis of sex 

and sexual harassment. 

• A Security & Human Rights 

Management Plan will be prepared 

for the project construction and 

operation phase. This will include the 

procedures for conducting security 

risk assessment, screening security 

personnel, code of conduct etc. 

• The PC will develop and implement a 

confidential GRM for making reports 

(including anonymously) on GBVH for 

the construction and operation 

phase. 

Security and 

Privacy 

• ICCPR Article 9 ‘Rights to Liberty and Security of 

Person’. It prohibits unlawful or arbitrary arrest or 

detention of any kind and is set to ensure the 

right to security of person and protect individuals 

against physical or psychological injury, 

regardless of whether the victim is detained or 

non-detained. 

• Article 17 of the ICCPR ‘Right to Privacy’ protects 

against arbitrary unreasonable or unlawful 

interference with people’s privacy, home, 

correspondence, as well as unlawful attacks on 

their honour and reputation. 

The Constitution has the following provisions:  

• Article 28 states that everyone has the right 

to liberty, safeguarding freedom from 

arbitrary detention and unlawful restrictions. 

• Article 31 states that everyone has the right 

to live in safety, recognizing the state’s role 

in taking measures to protect individuals 

from threats to their life and wellbeing.  

• Article 32 states that everyone has the right 

to the inviolability of private life, including 

personal data.  

• Article 38 governs the right to social security, 

recognising the state’s role in ensuring the 

welfare and protection of all, including 

vulnerable groups. 

• Article 46 states that everyone has the right 

to protect their honour and dignity. It further 

states that the dignity of a person shall be 

protected by the state. 

• Azerbaijan has legal frameworks to 

ensure personal security, liberty and 

privacy. 

• The EPC Contractor and O&M will 

develop and implement a Security & 

Human Rights MP to include the 

Security and Human Rights policies, 

procedures on conducting a security 

risk assessment, screening of security 

personnel, code of conduct, type of 

training to be provided, process of 

investigating security incidents, and 

GRM for workers and communities to 

submit grievances about security 

personnel etc. 

• The EPC Contractor and the O&M will 

develop and implement a 

Community Health & Safety MP to 

avoid and mitigate potential risks and 

impacts on local communities’ 

health, safety, and security.  
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Health 

• ICESCR Article 12 ‘Right to Health’ of ICESCR 

requires that companies ensure that their 

operations and products do not impact on the 

health of people such as workers. Workers should 

also have access to treatment and adequate 

infrastructure such as water and sanitary facilities 

and healthy working conditions and a healthy 

environment. 

• ILO C167 ‘Safety & Health in Construction 

Convention’ states that all appropriate 

precautions shall be undertaken to ensure all 

workplaces are safe without risk of injury to the 

safety and health of workers. 

• Article 41 of the Constitution governs the 

right to protection of health, states that 

everyone has the right to protect their 

health and the right to medical assistance.  

• Article 39 governs the right to live in a 

healthy environment, the right to 

information about environmental conditions 

and to seek compensation for damage 

caused to one’s health and property due to 

violation of environmental requirements.  

• The labour Code mandates employers to 

implement safety and health measures to 

protect employees from occupational risks 

and hazards.   

• Azerbaijan has legal frameworks to 

safeguard the health and wellbeing 

of workers and communities. 

• The PC, EPC Contractor (and sub-

contractors), O&M will implement the 

environmental and social mitigation, 

management and monitoring 

measures in the ESIA. 

• The PC, EPC Contractor (sub-

contractors) and O&M will implement 

the HSSE MS and associated plans 

and procedure during the 

construction and operation phases of 

the project.  

Education 

• ICESCR Article 13 & 14 ‘Right to Education’ 

guarantee all children the right to free and 

compulsory primary education. The right also 

requires progressive steps from governments 

aimed at the provision of secondary and higher 

education, including the provision of 

‘fundamental’ education for those who could 

not complete primary education.  

• The right to education also includes the right of 

equal access to education and equal 

enjoyment of education facilities etc. 

• Article 42 of the Constitution governs the 

right to education. It states that every 

citizen has the right to education.  

• The Azeri law aligns with the 

international requirements as a 

minimum. 

• The Project will develop and 

implement a Labour & Working 

Conditions Management Plan 

(LWCMP) for the construction & 

operation phases, which will include 

explicit prohibition of child labour.  

• The PC will implement the Supply 

Chain Management System which 

will be used to identify, manage, and 

remedy supply chain risks such as 

child labour. This will also include the 

implementation of the Subcontractor 

and Supplier Management Plan (MP). 

• The PC will ensure the establishment 

of a HR data base where the EPC, 

sub-contractors and O&M Company 

will provide details of their workers 
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i.e., permits, age, employment 

contracts etc. 

Land acquisition & 

resettlement 

• ICESCR Article 11 ‘Right to an adequate 

standard of living’. This includes the right to  

- Adequate housing: must fulfil certain basic 

criteria, such as security of tenure, availability 

of utilities and other services (e.g. sewage 

facilities and access to safe drinking water), 

affordability, habitability, accessibility, 

location and cultural adequacy of housing. 

- Land transactions that require population 

relocation or forced evictions should explore 

feasible alternatives. Adequate housing 

procedural safeguards including 

comprehensive impact assessments, prior 

consultation and notification, provision of 

legal remedies, fair and just compensation, 

and adequate relocation should be 

deployed to minimize the adverse impacts. 

- Right to food: implies that food should be 

available and accessible to people in a 

quantity and of a quality sufficient to satisfy 

their dietary needs, free from adverse 

substances, and acceptable to their culture. 

The following provisions are included in the 

Constitution:  

• Article 29 of the Constitution states that 

nobody maybe deprived of his/her property 

without a court decision and that the 

outright confiscation of property is 

prohibited. 

• Article 4 (4.2) of Azerbaijan Land Acquisition 

Law states that "The state is obliged to make 

every effort to reach an agreement with 

the affected persons and to pay the market 

price or replacement price for the land”. 

• According to Article 7(7.4) of the Azerbaijan 

Land Acquisition Law, persons who have 

legal rights to the land where they live are 

eligible for compensation while those 

without legal rights will be provided with 

very limited rights. 

• There are some gaps between the 

Azeri regulations and lenders 

requirements. For instance, there are 

no requirements for avoidance or 

minimisation of displacement, 

planning process, people without 

legal rights to land and assets have 

limited rights, no recognition for 

vulnerable groups, livelihood support 

etc. 

• The Project will only result into 

economic displacement and no 

physical displacement is expected. 

To close this gap, the Project will 

prepare a Livelihood Restoration Plan 

in line with the lenders’ requirements.  
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4  MASDAR’S REQUIREMENTS 

As a subsidiary of the Abu Dhabi National Energy Company, PJSC (“TAQA”), Masdar has 

adopted and complies with the TAQA Group Code of Ethics and Business Conduct (“Code”) 

and compliance policies (together referred to as the “Policies”). Additionally, Masdar has 

established a Health, Safety, Social, and Environmental Management System (HSSE-MS), which 

outlines the identification, structure, and implementation of key environmental and social 

(E&S) policies, procedures, and plans throughout the project lifecycle.  

The section below provides an overview of the systems that Masdar has in place to manage 

environmental, social and human rights risks and ensure responsible project implementation. 

The Project will align their Project-level systems with the Masdar Corporate Policies. 

4.1 Code of Ethics and Business Conduct 

The TAQA considers this Code to be the foundation of their ethical culture and their 

commitment to promoting integrity, respect, and fairness3. The Code establishes the key 

Principles for Community and the Environment, and these include: 

• Encouragement of its people to be involved in and support the communities 

they work in. 

• Prohibition of any form of child labour, human trafficking, and modern slavery, 

and fundamental human rights principles. 

• Protection of the environment, with an aim to limit waste and carbon emissions, 

and prioritise long-term sustainability. 

• Compliance with all applicable environmental laws and regulations of the 

countries in which they conduct business.  

The Code sets out requirements for compliance with all applicable occupational health and 

safety laws and regulations, including the establishment and maintenance of a robust health 

and safety management system and procedures designed to ensure the safety of employees, 

contractors, and visitors. 

Additionally, the Code also includes the following Policies: 

• Speaking Up Policy: Which allows for reporting of concerns about any 

wrongdoing, unethical conduct, or potential breaches of the Company’s 

Code of Ethics. The Policy has provisions for no retaliation to those who raise 

concerns. 

 
3 TAQA, 2021. “Code of Ethics and Business Conduct”. Available at: https://www.taqa.com/ethics-compliance/.  

https://www.taqa.com/ethics-compliance/
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• Data Protection Policy: Requires compliance with relevant data protection 

laws.  

• TAQA Group Corporate Social Responsibility Policy: Focuses on the promotion 

of sustainable practices, protection of the environment and the safeguarding 

of public health and safety. 

• Business Partner Due Diligence Policy: Includes the requirements for screening 

their contractors, suppliers etc to ensure compliance with the Code of 

Conduct, ethical standards, and all applicable regulations including anti-

laundering and anti-corruption measures.  

• Anti-bribery & Corruption and Anti-fraud Policy. 

4.2 Business Partner Code of Conduct  

The Code of Conduct4 sets out the minimum ethical expectations that TAQA require from their 

Business Partners and their sub-contractors. The TAQA has a commitment to specific ethical 

practices which includes: 

• Human rights: Support and abide by the principles of international human rights 

standards. 

• Fair treatment: Business Partners (BPs) must treat all workers fairly, with respect 

and dignity. Any form of unfair treatment, abuse, bullying, or harassment is 

unacceptable. 

• Employee practices: BPs must comply with all applicable employment laws, 

regulations, and standards. Business Partners must provide safe working 

conditions, observe reasonable working hours and pay fair wages.  

• Modern slavery and child labour: BPs are expected to uphold principles of the 

BP Code of Conduct and to not engage in any form of child labour, human 

trafficking, and slavery.  

• Health and Safety in the workplace:  BPs must provide a healthy and safe 

working environment for all workers and comply with all applicable 

occupational health and safety laws and regulations. BPs shall identify and 

manage all potential occupational health and safety risks and hazards 

associated with any activity or service undertaken by them. This involves 

adopting appropriate health and safety management and reporting systems, 

undertaking continual reviews, and taking appropriate action to manage any 

identified risks. Any violation of health and safety laws and regulations could 

result in the termination of any existing business relationship with TAQA Group. 

• Environmental Impact: BPs must comply with all applicable environmental laws 

and regulations in the countries which they operate.  

 
4 https://www.taqa-ws.com/media/5cihky34/business-partner-code-of-conduct-english.pdf 
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4.3 Statement of Compliance with the Modern Slavery Act 2015 – 

2024 

Masdar has a zero-tolerance approach to slavery and human trafficking and has 

demonstrated this through its Statement of Compliance with the Modern Slavery Act. The 

statement5 outlines its commitment to ensuring that Masdar personnel, suppliers and business 

partners do not engage in child labour, human trafficking, or slavery within the manufacturing 

and construction sectors, and those associated with geographies of project locations due to 

the vast network of the Project workforce including contractors and third-party service 

providers.    

Masdar’s Supply Chain department is responsible for administering corporate due diligence 

screening and modern slavery assessments prior to the onboarding of suppliers. Contracts 

stipulate the prohibition of forced labour, child labour and modern slavery practices, in line 

with International Labour Organization’s requirements. All suppliers and service providers must 

adhere to international environmental and social standards, as well as the TAQA Group’s 

Business Partner Code of Conduct. Masdar reserves the right to terminate any contracts if 

these standards are violated.   

Masdar’s compliance with the Modern Slavery Act is also demonstrated through the annual 

training that is provided to its personnel and Supply Chain department.  

4.4 Gender Equality 

Masdar has a global platform for Women in Sustainability, Environment, and Renewable 

Energy (WiSER). WiSER was launched in 2015 in recognition of the need to do more to support 

current and future generations of women leaders in sustainability through convening influential 

figures from business, government, and academia to advance the global dialogue on 

sustainability and inclusion6. Educational and mentorship programs such as WiSER Pioneers and 

WiSER Cares exist to provide leadership skills and harness participants’ awareness and practical 

understanding of energy access issues.  

Women represent 55% of participants in Masdar’s Emerging Leaders programme, 40% in the 

Pioneers of Success programme, and 80% of the Mentorship programme7. In 2022, women 

constituted 38% of Masdar’s workforce, exceeding the industry average. In addition, women 

accounted for 23.3% of supervisory positions in the company.  

 
5 Masdar. 2024. “Compliance with the Modern Slavery Act 2015 – 2014 Statement”. Available in: 

https://masdar.ae/en/legal-terms/modern-day-slavery 

statement#:~:text=Masdar%20is%20also%20committed%20to,our%20agreements%20with%20third%20parties.      

6 Masdar. 2023. “Boosting women-led climate adaptation: A WiSER perspective”. WiSER White Paper. Available in: 

https://masdar.ae/-/media/corporate-revamp/downloads/wiser/wiser-white-paper-2023.pdf.  

7 Gulf Today. 2020. “Masdar celebrates achievement in women’s empowerment”. Gulf Today. Available in: 

https://www.gulftoday.ae/News/2020/08/27/Masdar-celebrates-achievements-in-womens-empowerment.  

https://masdar.ae/-/media/corporate-revamp/downloads/wiser/wiser-white-paper-2023.pdf
https://www.gulftoday.ae/News/2020/08/27/Masdar-celebrates-achievements-in-womens-empowerment
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4.5 Health, Safety, Social and Environmental Management System 

As stated in above, Masdar has developed a comprehensive HSSE-MS. The HSSE-MS aims to 

ensure compliance with applicable national and international legal and regulatory 

requirements, the project specific HSSE obligations, and to continuously improve health, safety, 

security and the environment.    

During the construction phase, Masdar requires that the HSSE-MS Manual, along with all 

associated plans and procedures, be updated to reflect the specific requirements of each 

project. Masdar also requires that the HSSE-MS be further updated for the operational phase, 

and a Decommissioning HSSE-MS for the decommissioning phase, to manage the relevant E&S 

risks associated with each stage of the project. 

As part of its HSSE-MS, Masdar has developed a HSSE Policy which outlines Masdar’s 

commitments to sustainable development and the protection of human rights. These 

commitments are realised through the protection of the environment and the health, safety, 

and wellbeing of all Project personnel and local communities throughout the Project lifecycle. 

The HSSE policy also mandates participatory and transparent stakeholder engagement.  

For the Absheron WF, the HSSE MS will need to be updated to incorporate the Project’s specific 

E&S requirements. This will include, but is not limited to, the development, update and 

implementation of the following Plans and Procedures: 

• Subcontractor and Supplier Management Plan 

• Training Management Plan 

• Stakeholder Engagement Plan, inclusive of the following  

- External Grievance Redress Mechanism 

• Livelihood Restoration Plan/ Resettlement Action Plan  

• Labour and Working Conditions Management Plan, inclusive of the Workers 

Grievance Redress Mechanism 

• Human Resources Management System 

• Human Rights Policy  

• Community Health & Safety Management Plan 

• Worker Accommodation Management Plan 

• Occupational H&S Management Plan 

• Emergency Preparedness and Response Management Plan 

• Traffic and Transport Management Plan 

• Security and Human Rights Management Plan 

• Hazardous Materials & Waste Management Plan 
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• Gender Management Plan 

4.5.1 Supply Chain  

Masdar conducts an in-depth due diligence on every entity that it works with and ensures that 

suppliers and contractors adhere to TAQA’s Code of Ethics and Business Code of Conduct. In 

addition to including the necessary contractual protections/covenants in the EPC contract 

and supply agreements, Masdar also has a supply chain management system that includes 

the relevant policies (e.g., a sourcing policy, a supplier code of conduct), responsibilities, 

practices, monitoring procedures and resources for developing, implementing, achieving, 

reviewing and maintaining compliance. A Subcontractor and Supplier Management Plan will 

also be prepared with the objective of ensuring that subcontractors and suppliers comply with 

relevant HSSE requirements. 
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5 HUMAN RIGHTS IN AZERBAIJAN 

5.1 National Overview 

The Government of Azerbaijan is committed to protecting and promoting human rights as 

defined in the Constitution of the Republic of Azerbaijan. The Constitution enshrines a broad 

spectrum of fundamental rights and freedoms (e.g., Articles 24–32), including equality, 

protection of human dignity, and the ability to defend one’s rights. Azerbaijan is also party to 

a wide range of international human rights instruments, notably core ILO conventions.  

Additionally, Azerbaijan has established the Commissioner for Human Rights (Ombudsman) 

under constitutional law. This institution is empowered to restore human rights and freedoms 

when violated by state entities or officials and serves as an independent monitoring 

mechanism for both the UN Convention on the Rights of Persons with Disabilities and the UN 

Convention on the Rights of the Child. 

While Azerbaijan’s legal framework for human rights is comprehensive, international reports 

including Human Rights Watch, the U.S. Department of State, and Amnesty International 

primarily highlight political and civil rights challenges which fall outside the scope of this report. 

However, it is acknowledged that political will significantly influences the protection of 

economic, social, and cultural rights. Based on this, the adherence to and protection of 

human rights in Azerbaijan does not entirely align with the United Nations Council declaration 

or the national-level legislation. For instance, the 20248 Annual Report of the Ombudsman 

reflects the ongoing human rights challenges in the country and includes specific 

recommendations to the Government.  

The following section provides the baseline description of human rights elements that could 

be impacted by the Project. 

5.2 Human Rights Baseline Description 

5.2.1 Child Labour  

The Government of Azerbaijan has committed to eliminate child labour. This commitment is 

expressed in the ratification of ILO Convention NO 138 concerning Minimum Age for Admission 

to Employment and ILO Convention No 182 concerning the Prohibition and Immediate Actions 

for the Elimination of the Worst of Child Labour. Nationally, this commitment is reflected in the 

Labour Code of Azerbaijan.  

 
8 https://ombudsman.az/storage/OKWQcnZK3fQNdDK7zY8H98R2jLMMwV0FL9bg37tw.pdf 
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The enforcement of labour standards is mandated to the State Labour Inspection Service (SLIS) 

under the Ministry of Labour. The State Committee on Family, Children, and Women’s Affairs 

also undertakes educational activities to prevent child labour and sexual exploitation, while 

the Ministry of Internal Affairs, in partnership with the International Organization for Migration 

(IOM) Azerbaijan, is involved in efforts to stop forced labour and human trafficking9. Despite 

these legal frameworks and institutional roles, challenges remain in the effective 

implementation and monitoring of child labour issues. 

Based on reports from ILO and the U.S. Department of Labour, the agricultural sector accounts 

for the highest number of child labour cases. This is sometimes attributed to the priority 

cropping system that creates a risk that farmers and local officials turn to the use of child labour 

to meet specific quotas (U.S. Department of Labour 2023). 

Additionally, since 2016, the government issued a moratorium on onsite labour inspections by 

the SLIS has been in place and continues to be extended10. Given that SLIS is responsible for 

monitoring compliance of all employers regardless of ownership11, the moratorium extends 

across all sectors. It is reported that only tax audits and inspections are permitted in cases that 

pose a threat to human life and health, state security and economic interests12. While SLIS 

inspectors can perform desk reviews in response to complaints, the absence of routine onsite 

inspections raises concerns that cases of child labour may go undetected. 

5.2.2 Forced Labour 

Forced labour in Azerbaijan is closely linked to human trafficking and exploitative practices, 

particularly in sectors such as agriculture and construction. The government has taken steps to 

combat human trafficking, but enforcement remains limited (The Economist Intelligence Unit, 

2021). Exploitative practices occur in the crop production sector exist (The Economist 

Intelligence Unit, 2021). According to the 2022 Trafficking in Persons (TIP) Report, Azerbaijan is 

ranked as a Tier 2 country which indicates that it does not fully meet minimum standards for 

the elimination of trafficking, although significant efforts are being made13.  

 
9 International Organization for Migration (IOM) Azerbaijan. “Counter-Trafficking in Persons Activity Project”. Accessed 

at: https://azerbaijan.iom.int/counter-trafficking-persons-activity-project. 

10 U.S Department of Labour. 2022. 2021 Findings on the Worst forms of Child Labour: Azerbaijan. Bureau of 

International Labor Affairs. Accessed at: 

https://www.dol.gov/sites/dolgov/files/ILAB/child_labor_reports/tda2021/Azerbaijan.pdf. 
11 State Labour Inspection Service,  Ministry of Labour and Social Protection of Population, Azerbaijan. “State Labour 

Inspection Service”. Accessed at: https://sosial.gov.az/en/ministry/state-labour-inspection-service. 
12 ABC.az. 2024. “Moratorium on business inspection extended in Azerbaijan until end of 2025”.  Accessed at: 

https://www.abc.az/public/en/news/168271/moratorium-on-business-inspection-extended-in-azerbaijan-until-end-

of-2025.  

13 U.S. Department of State. 2022. “Trafficking in Persons Report: Azerbaijan”. Accessed at: https://2021-

2025.state.gov/reports/2022-trafficking-in-persons-report/azerbaijan/. 

https://www.abc.az/public/en/news/168271/moratorium-on-business-inspection-extended-in-azerbaijan-until-end-of-2025
https://www.abc.az/public/en/news/168271/moratorium-on-business-inspection-extended-in-azerbaijan-until-end-of-2025
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Some Azerbaijani men and boys are reportedly subjected to forced labour domestically and 

abroad, while some women and children face sex trafficking14. Forced labour also remains a 

concern in relation to migrant workers though data is limited. In one significant case, the 

European Court of Human Rights delivered a judgement in 2021, that documented violations 

of the rights of migrant workers employed in the construction sector (UNODC, 2021). The Court 

found that the workers’ passports had been confiscated, and that they were living in 

inhumane conditions and physical abuse, and they were forced to work without pay15. 

According to Azerbaijan’s 2025 national report16 to the Committee of the Parties to the Council 

of Europe Convention on Action Against Trafficking in Human Beings, the current moratorium 

on inspections of business entities (extended until January 2026) does not apply to cases 

involving forced labour. Such cases fall under the purview of the Labour Relations Monitoring 

Center, operating under the State Agency for Citizen Services and Social Innovations. When 

violations are identified through monitoring, they are investigated by the SLIS and other 

relevant authorities, who are mandated to take corrective action. 

5.2.3 Working Conditions  

The Ministry of Labour operates the “Labour and Employment” electronic system, which 

requires all employment contracts to be entered into the system upon conclusion.  The 

planned expansions of the electronic system will reportedly include a section on occupational 

health and safety17. Additionally, the Sustainable and Operational Social Security Agency, 

under the Ministry of Labour has established an online communication platform through its 142-

call centre18 and their website www.sosial.gov.az, where labour and workplace related 

inquiries and complaints can be made by citizens. This system is meant to prevent exploitation 

of workers by their employers and facilitate prompt responses to informative appeals, inquiries 

and complaints. People accessing the call center can listen to information through an audio 

menu during both working and non-working hours, without connecting to the operator. The 

interactive voice response service allows accessible and flexible responses to simple requests, 

frequently asked questions and calls that do not require direct operator assistance.  In 2024, 

the Ministry of Labour reportedly responded to 1.2 million inquiries from rightsholders, with 

 
14 The Economist Intelligence Unit. 2021. “OC Index Profile: Azerbaijan”. Accessed at: 

https://ocindex.net/assets/downloads/2021/english/ocindex_profile_azerbaijan_2021.pdf. 
15 UNODC. 2021. “Case of Zoletić and Others v. Azerbaijan”. SHERLOC – Case Law Database. Accessed at: 

https://sherloc.unodc.org/cld/ar/case-law-

doc/traffickingpersonscrimetype/aze/2021/case_of_zoletic_and_others_v._azerbaijan.html. 
16 Council of Europe. “Report submitted by the authorities of Azerbaijan on measures taken to implement the Council 

of Europe Convention on Action against Trafficking in human beings. Accessed at: https://rm.coe.int/report-

submitted-by-the-authorities-of-azerbaijan-on-measures-taken-to/1680b67551.  

17 Ministry of Labour and Social Protection of the Population of the Republic of Azerbaijan. 2025. “The implementation 

of digital solutions in labour relations is expanding”. Accessed at: https://sosial.gov.az/en/media/news/the-

implementation-of-digital-solutions-in-labour-relations-is-expanding.  

18 Ministry of Labour and Social Protection of the Population of the Republic of Azerbaijan. 2025. “142 Call center”. 

Accessed at: https://www.sosial.gov.az/en/contact/call-center/142-call-center.  

http://www.sosial.gov.az/
https://sherloc.unodc.org/cld/ar/case-law-doc/traffickingpersonscrimetype/aze/2021/case_of_zoletic_and_others_v._azerbaijan.html
https://sherloc.unodc.org/cld/ar/case-law-doc/traffickingpersonscrimetype/aze/2021/case_of_zoletic_and_others_v._azerbaijan.html
https://rm.coe.int/report-submitted-by-the-authorities-of-azerbaijan-on-measures-taken-to/1680b67551
https://rm.coe.int/report-submitted-by-the-authorities-of-azerbaijan-on-measures-taken-to/1680b67551
https://sosial.gov.az/en/media/news/the-implementation-of-digital-solutions-in-labour-relations-is-expanding
https://sosial.gov.az/en/media/news/the-implementation-of-digital-solutions-in-labour-relations-is-expanding
https://www.sosial.gov.az/en/contact/call-center/142-call-center
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inquires including issues related to labour relations19. The average waiting for answering calls 

was reduced to 14 seconds, while the satisfaction levels of rightsholders was 93.4% (Ministry of 

Labour and Social Protection of Population, 2024). Since 1st October 2024, citizens can receive 

the result of the investigation of their appeals via SMS notification with their consent and 

request.  

As of January 2025, the minimum wage in Azerbaijan was raised to 400 AZN based on the 

Presidential Order dated 23 December 2024. This wage is applicable to all the sectors of the 

economy20. However, it should be noted that the enforcement and compliance vary 

especially in sectors such as construction and agricultural where informal employment is 

prevalent. It is noted that informal employment increases vulnerability of exploitation and 

forced labour, as many workers lack formal contracts and legal protections (Abdurrahimli, F. 

2019).  

As stated above, SLIS is mandated with undertaking labour inspections, however, the on-going 

moratorium on onsite labour inspections, in effect since 2016, continue to restrict proactive 

enforcement efforts.  

5.2.4 Occupational Health and Safety 

The Constitution of Azerbaijan guarantees the right to a safe and healthy working environment. 

This commitment is reflected in the Labour Code and the ratification of the ILO’s Occupational 

Safety and Health Convention No. 155. The SLIS oversees the enforcement of OHS regulations 

in the country through conducting inspections, issuing orders for corrections, and levying 

penalties for non-compliance.  

Additionally, the Government has collaborated with ILO in the implementation of the Decent 

Work Country Programme (DWCP), with two cycles completed and third currently going in 

development for the period 2022 -202621. The Programme aims to promote decent work and 

occupational safety, among other objectives. 

Azerbaijan recorded the highest incidence of workplace fatalities in the services sector22, with 

58  deaths per 100,000 people23. The key OHS challenges include reduced enforcement 

capacity following inspection moratoria, which has limited workplace oversight for several 

 
19 Ministry of Labour and Social Protection of Population, Azerbaijan.  “12 million citizen appeals where answered by 

the 142-Call Center this year”. Accessed at: https://sosial.gov.az/en/media/news/12-million-citizen-appeals-were-

answered-by-the-142-call-center-this-year. 
20 Ministry of Labour and Social Protection of the Population of the Republic of Azerbaijan. 2025. ”The minimum wage 

for employees cannot be less than 400 manats starting from January 1, 2025”. Accessed at: 

https://sosial.gov.az/en/media/news/the-minimum-wage-for-employees-cannot-be-less-than-400-manats-starting-

from-january-1-2025.  
21 Ministry of Labour and Social Protection of Population, Azerbaijan. 2025. “Azerbaijan has a close and successful 

cooperation experience with the International Labour Organization”. Accessed at: https://dost.gov.az/en/news/1227.  
22 This includes the customer service, healthcare, and transport services. 
23 Mirkowski, J. 2021. “The world’s most dangerous countries for workers”. Arinite Health and Safety. Accessed at: 

https://www.arinite.com/the-worlds-most-dangerous-countries-for-workers. 

https://sosial.gov.az/en/media/news/the-minimum-wage-for-employees-cannot-be-less-than-400-manats-starting-from-january-1-2025
https://sosial.gov.az/en/media/news/the-minimum-wage-for-employees-cannot-be-less-than-400-manats-starting-from-january-1-2025
https://dost.gov.az/en/news/1227
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years, and emerging hazards linked to the construction of wind farms. These hazards such as 

working at height, heavy lifting operations, electrical risks, and remote or offshore working 

conditions are distinct from the risks traditionally faced in Azerbaijan’s oil and gas or 

construction industries. 

According to the Azerbaijan Health and Environment Scorecard (WHO, 2025), the country 

records about 14 deaths per 100,000 working-age people annually from work-related diseases 

and 4 deaths per 100,000 from occupational injuries, with 4% of workers exposed to long 

hours24.  

5.2.5 Collective Bargaining  

The Constitution of Azerbaijan guarantees the right to freedom of association, including the 

formation and membership in trade unions. Additionally, Azerbaijan has ratified several of ILO 

conventions that uphold collective bargaining rights including C087 and C098. Trade unions in 

Azerbaijan are governed by the Law on Trade Unions (1994) and the Labour Code. In addition, 

the Azerbaijan Trade Unions Confederation (ATUC) serves as the primary national trade union 

center with member unions across the country.  

Despite the robust legal and institution structure, there are some challenges in practice. A 2020 

report by the Central European Labour Studies Institute (CELSI)25 highlights that the trade union 

structure in Azerbaijan is highly centralized, limiting the formation and operation of 

independent unions. AUTC functions as the dominant union body, with close ties to both the 

government and employers, leaving little space for alternative representation. This centralized 

model is further weakened by challenges such as limited organizational resources and 

declining membership. Corruption and lack of societal support have also been noted as key 

obstacles, contributing to a steady erosion of trust in unions among workers and restricting their 

ability to advocate effectively for labour rights. 

5.2.6 Gender Inequality and Discrimination 

Since Azerbaijan’s 2015 commitment at the United Nations Global Leaders’ Meeting on 

Gender Equality and Women’s Empowerment, the government has been active in 

mainstreaming gender quality in state programmes and legislation. It has also implemented 

initiatives focused on stakeholder and public education in areas such as combating violence 

against women and girls, protecting women and children with disabilities, human trafficking 

prevention, promotion of women’s reproductive health, and improving women’s economic 

participation. For instance, to improve the participation of women, legislation amendments to 

 
24 World Health Organization. “Environmental Health Azerbaijan: 2025 Country Profile”. WHO: Environment, Climate 

Change and Health (ECH). Accessed at: https://cdn.who.int/media/docs/default-source/country-

profiles/environmental-health/environmental-health-aze-2025.pdf?sfvrsn=ecc6b048_6&download=true.  
25 Celsi. 2021. Research Report No. 35: Challenges and opportunities in Modern Slavery and Human Trafficking. 

Accessed at: https://www.celsi.sk/media/research_reports/RR_35_d9jxqmA.pdf.  

https://cdn.who.int/media/docs/default-source/country-profiles/environmental-health/environmental-health-aze-2025.pdf?sfvrsn=ecc6b048_6&download=true
https://cdn.who.int/media/docs/default-source/country-profiles/environmental-health/environmental-health-aze-2025.pdf?sfvrsn=ecc6b048_6&download=true
https://www.celsi.sk/media/research_reports/RR_35_d9jxqmA.pdf
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remove restrictions on women’s involvement in heavy and hazardous work were implemented, 

resulting in the reduction in the number of professions prohibited to women from 700 to 20026. 

Additionally, the Government has set up the State Committee for Family, Women and Children 

Affairs as the executive body mandated to implement and regulate state policy on the family, 

women’s and children’s issues under the Cabinet of Ministers27. 

Despite these efforts, women in Azerbaijan continue to face structural and cultural barriers that 

hinder their full and equal participation in the labour market, including sectoral segregation, 

limited access to care services and wage disparities in the private sector28. According to the 

World Bank’s 2024 report, “Breaking Barriers to Women’s Employment in Azerbaijan,” women 

are more likely to work in lower-wage sectors such as health and education, while men 

predominantly occupy higher-paying fields like transport and storage, energy, and 

construction29.  

Additionally, lack of flexible working hours in technical roles especially those requiring shifts and 

overtime work present a barrier to female workers due to the difficulty in balancing with family 

responsibilities. Additionally, while the Labour Code provides 126 days of paid maternity leave, 

fathers only get 14 days following the birth of the child (Labour Code Articles 128 and 130). 

However, paternity leave is rarely used in practice due to persistent gender stereotypes that 

assign care work to women (World Bank, 2024). 

The 2024 World Bank report also states that GVBH in the workplace is a significant barrier to 

women’s employment, particularly in male dominated industries in Azerbaijan. Concerns 

about workplace harassment are reported to deter women from pursuing jobs in Azerbaijan’s 

private sector, as well as contributing to family members reluctance to support women’s 

employment in male-dominated teams and customer facing roles (World Bank 2024). In 2023, 

Azerbaijan experienced a 10% increase in appeals regarding domestic violence compared to 

202230. Around 14% of Azerbaijani women between the ages of 15 and 49 experience intimate 

partner violence (physical and/or sexual) at least once in their life (Promundo, et. al. 2018). It 

is important to note that these are statistics only reflect the reported domestic violence cases 

as some incidences go unreported due to the perception of physical violence as a family 

matter (Norwegian Helsinki Committee, 2020). 

 
26 Report News Agency. 2024. “Azerbaijan drafts bills to ensure gender equality”, 23 December 2024. Accessed at: 

https://report.az/en/business/azerbaijan-drafted-laws-to-ensure-gender-equality.  

27 State Committee for Family, Women and Children Affairs of Azerbaijan. “About Us”. Available in: 

https://family.gov.az/en/pages/haqqimizda.  

28 https://www.ilo.org/resource/news/gender-equality-takes-centre-stage-baku 

conference#:~:text=The%20Conference%20placed%20a%20strong,disparities%20in%20the%20private%20sector. 

29 https://documents1.worldbank.org/curated/en/099101624174034921/pdf/P179715-053cf272-5f35-47e0-8828-

75e5f0dd1aee.pdf 

30 Report News Agency. 2024. “Appeals to State Committee on domestic violence up by 10%.” Available in: 

https://report.az/en/sosial-security/appeals-to-state-committee-on-domestic-violence-up-by-10/   

https://report.az/en/business/azerbaijan-drafted-laws-to-ensure-gender-equality
https://family.gov.az/en/pages/haqqimizda
https://www.ilo.org/resource/news/gender-equality-takes-centre-stage-baku
https://report.az/en/sosial-security/appeals-to-state-committee-on-domestic-violence-up-by-10/
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In 2024, a total of 124 domestic violence victims were recorded by the State Statistical 

Committee in Absheron and Garadagh districts, with women accounting for 86% of the 

victims31. No cases of domestic violence against minors were recorded in the aforementioned 

districts; however, 11 minors were identified as victims of domestic violence at the national 

level. Women in the project affected communities can therefore be considered vulnerable 

due to GBVH. 

5.3 Mechanism to Address Human Rights Complaints 

There are different ways of reporting human rights complaints in Azerbaijan. The reporting 

mechanism largely depends on the nature of the rights violated. Table 5-1 provides an 

overview of the available mechanisms. 

Table 5-1 Reporting mechanisms  

TYPE OF COMPLAINT  DETAILS 

Labour dispute 

Labour disputes can be filed with the SLIS which monitors labour law 

compliance. Complainants can also initiate court proceedings for 

judicial resolution.  

Complaints can be submitted via the following contacts: 

• Call centre: 142 

• Online appeal: https://www.sosial.gov.az/en/contact/online-

appeal 

• Absheron – Khizi Regional Department: (018) -64-4-64-21 

In addition to the above, complaints can also be submitted in person 

to the Regional departments of the Labour Inspectorate. 

Human rights 

violations 

The Ombudsman is the main national human rights institution in 

Azerbaijan, authorized to investigate violations of constitutional rights 

and freedoms. Complaints can be made through the following 

channels. 

• Email: ombudsman@ombudsman.az 

• Hotline: 916  

• Online forms: https://www.ombudsman.az/az/contact 

GBVH 

The State Committee for Family, Women and Children Affairs of the 

Republic of Azerbaijan provide support for victims of GBVH. Those who 

contact the Committee can get information about GBVH and get free 

legal and psychological counselling if needed. 

Submissions can be made through the following details: 

• Hotline: 860 (from Baku) 

• Other regions: 012 860 

• Email; office@scfwca.gov.az 

Victims can also contact emergency services which include: 

• Police: 102 

• Public ambulance: 103 

 
31 State Statistical Committee. 2024. “Victims of domestic violence in 2024”. Available in: 

https://www.stat.gov.az/source/crimes/?lang=en.  

https://www.sosial.gov.az/en/contact/online-appeal
https://www.sosial.gov.az/en/contact/online-appeal
mailto:office@scfwca.gov.az
https://www.stat.gov.az/source/crimes/?lang=en
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TYPE OF COMPLAINT  DETAILS 

Note: Information about the existing mechanisms to address human rights violations and 

how to access them will be provided to all workers during the induction process and contact 

information posted in strategic areas across the site. 

5.4 Project Context 

The ESIA for the Project has been prepared to assess the potential environmental and social 

impacts associated with the Project and to identify the appropriate mitigation, management, 

and monitoring measures. The assessment covers key areas such as ecology, air quality, noise, 

and solid waste management, with the aim to avoid, mitigate and reduce the impacts to 

ensure the right of workers and local communities to a clean and safe environment is 

safeguarded.  

In addition to environmental aspects, the ESIA also includes detailed assessments of: 

• Socioeconomics (Chapter 14), 

• Community Health, Safety, and Security (Chapter 15), and 

• Labour and Working Conditions (Chapter 16). 

These chapters identify potential impacts on communities and workers and set out the 

corresponding measures for their mitigation, management, and monitoring. 
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6 STAKEHOLDER IDENTIFICATION & ENGAGEMENT 

The key objective of the consultations is to establish a dialogue with those stakeholders who 

may be affected by aspects of the Project and those who have a role in upholding workers 

and community rights (including vulnerable groups).  

The main Project stakeholders and their respective roles in ensuring that human rights are 

upheld are outlined in Table 6-1. 

Table 6-1 Project Stakeholders  

STAKEHOLDER 

GROUP  
STAKEHOLDER DESCRIPTION ROLE 

Rights Holders 

 

The Project construction (including 

those under sub-contractors), and 

supply chain workers 

• Understand their rights under the law. 

• Report abuse of human rights through 

the grievance mechanism. 

• Uphold the rights of fellow workers 

and local communities.  
Operational phase workers 

Communities near the Project site: 

• Pirekeshkul 

• Gobustan 

• Mushfigabad 

• Ashagi Guzdak  

• Understand their rights under the law. 

• Report abuse of human rights through 

the grievance mechanism. 

• Uphold the rights of Project workers.  

Formal and informal land users 

which include herders, workers, 

natural resources collectors 

Vulnerable groups which include 

the following:  

• Households with a monthly 

income that is below the 

national minimum wage of 

AZN 400 

• Households with female 

headship 

• Households with one or more 

members living with physical 

and/or mental disability 

• Households with one or more 

chronically ill members 

• Households with IDPs 

• Illiterate heads of households 

Enterprises and Public 

infrastructure: 

• Chemical Plant (Isotop plant) 

• Lachin District Safiyan village 

Secondary School 

• Secondary School of Absheron 

District 

Commercial receptors:  

• Poultry Farm 1 
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STAKEHOLDER 

GROUP  
STAKEHOLDER DESCRIPTION ROLE 

• Poultry Farm 2 

• Shops  

• Cafes 

Service providers:  

• AzerTelekom  

• Azerishig  

• Azerenerji 

Azerbaijan Paragliding and 

Mountaineering Club 

The Space Agency of Azerbaijan 

“Azercosmos” 

Duty Bearers 

Ministry of Ecology and Natural 

Resources 

• Review the Project’s ESIA studies and 

issue the environmental permit.  

• Enforce environmental legislation and 

conduct ensure the project is in 

compliance with the permitting 

requirements. 

Ministry of Labour and Social 

Protection of Population 

• Ensure that the rights of workers are 

upheld, i.e. labour rights, wages and 

workers’ contracts, healthy working 

conditions, and adequate workers 

accommodation facilities, in 

accordance with the applicable 

international and national labour laws 

and regulations. 

• Provide resolution to labour disputes. 

State Labour Inspectorate Service 

Office of the Commissioner for 

Human Rights (Ombudsman) of 

Azerbaijan 

• Monitor and investigate the human 

rights violations and complaints.  

State Committee for Family, 

Women and Children’s Affairs 

• Ensure that the rights of family, women 

and children are upheld by the 

Project. 

• Provide support for victims of GBVH. 

This will also include provision of free 

legal and psychological counselling (if 

needed). 

State Committee for the Affairs of 

Refugees and Internally Displaced 

Persons 

• Ensure that the rights of IDPs are 

upheld by the Project. 

Regional government authorities, 

including: 

• Absheron District Executive 

Power Committee 

• Garadagh District Executive 

Power Committee 

• Ensure that the rights of local 

communities are upheld as 

applicable and that the Project 

complies with national laws and 

regulations.  
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STAKEHOLDER 

GROUP  
STAKEHOLDER DESCRIPTION ROLE 

Local government authorities 

including:  

• Ashagi Guzdak Municipality 

• Mushfigabad Municipality 

(including gender representatives) 

• Ensure that the rights of local 

communities are upheld and that the 

Project complies with national laws 

and regulations. 

Police representatives at 

Pirekeshkul and Gobustan 

settlement, and the Mushfigabad 

Police Station in Mushfigabad  

• Ensure that the rights of local 

communities are upheld as 

applicable and that the Project 

complies with national laws and 

regulations.  

Project Company (Masdar and 

SOCAR Green) 

• Uphold the rights of workers of the 

Project Company, the EPC 

Contractor, subcontractors, O&M 

Company and local communities. 

• Comply with national laws and 

regulations, and lenders’ 

requirements. 

• Address grievances received from 

workers and community members.  

EPC Contractor, O&M Company, 

sub-contractors, and suppliers 

• Uphold workers’ rights and ensure that 

employees know their rights, duties 

and terms and conditions of their 

employment contracts in line with the 

Azerbaijan law and international 

requirements. 

• Comply with national laws and 

regulations, and lenders’ 

requirements. 

• Address grievances received from 

workers and community members. 

Azerbaijan Trade Union 

Confederation, and Trade Unions 

Ensure that the rights of workers are 

upheld, i.e. labour rights, wages and 

workers’ contracts, healthy working 

conditions, and adequate workers 

accommodation facilities, in accordance 

with the applicable national requirements. 

Local NGOs and Public Unions 

(Pus): 

• “Damla” PU for Care for Low-

Income Families 

• “Support for Social Protection 

and Integration of Persons with 

Disabilities” PU 

•  “Women, Development, 

Future” PU 

• “Azerbaijan Centre for Women 

and Development” 

• Act as independent watchdogs to 

ensure that the rights of communities 

and workers are upheld.  

• Participation in the Project’s ESIA 

disclosure process.  

Bankwatch  
Acts as a watchdog for public finance 

institutions to investigate impacts of 
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STAKEHOLDER 

GROUP  
STAKEHOLDER DESCRIPTION ROLE 

public finance and to protect the rights 

and livelihoods of communities. 

Birdlife International 

Advocates for the respect and protection 

of birds and environment, thereby 

promoting the rights of communities.  

Other 

Relevant 

Stakeholders 

Project Lenders 

They serve to ensure that Masdar, the 

Project Company, EPC Contractor, and 

O&M Company are respecting and 

upholding the human rights of local 

communities and all Project workers, and 

conducting associated Project activities in 

line with Azerbaijani law and international 

standards. 

6.1 Relevant Consultations 

Human rights consultations were undertaken by the Project between  May - June 2025 as part 

of the ESIA public meetings, door-to-door visits to vulnerable people, and socioeconomic 

household surveys in Pirekeshkul, Gobustan, Mushfigabad and Ashagi Guzdak settlement. Key 

Informant Interviews (KIIs) were administered to local government representatives in Absheron 

and Garadagh District Executive Powers as well as Ashagi Guzdak and Mushfigabad 

Municipalities, including their gender representatives.  

The purpose of the human rights consultations were to support the Project’s ongoing human 

rights due diligence process by identifying actual and potential adverse human rights impacts 

on nearby communities within the Project’s AOI, with particular attention on risks linked to 

Project activities, as indicated through the initial human rights screening. In line with UNGP’s, 

emphasis on meaningful engagement with potentially affected stakeholders, separate ESIA 

public meetings were held for men and women to ensure that women who may face 

additional barriers to participation could express their views and concerns freely. A female 

local consultant facilitated the women’s meeting and conducted KIIs with gender 

representatives at Ashagi Guzdak and Mushfigabad municipalities.  

Prior to commencing all consultations and surveys, participants were informed of their rights to 

voluntary participation, confidentiality and privacy. It was made clear that no names or 

personal identifiers would be collected and that the attendance records would serve only to 

document that the public meeting took place. To avoid causing harm or distress to the 

participants, and in accordance with the UNDP’s requirement to prevent human rights risks 

arising from the consultation process itself,  topics related to GBVH and sexual harassment 

issues were not addressed in public meetings or household surveys. Enumerators were explicitly 

instructed not to solicit personal accounts of such experiences, thereby ensuring that the 

engagement activities did not expose participants to further vulnerability or retaliation.  
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After the human rights consultations, a document with detailed responses to the frequently 

asked questions (FAQs) documented during the consultations was developed. The FAQ leaflet 

was translated into Azerbaijani and distributed in the nearby communities through door-to-

door visits to reach vulnerable groups. The leaflets were also displayed in strategic places 

where community members could access the information. This was necessary to provide 

rightsholders with comprehensive responses to their human rights-related concerns and 

questions.  

The local government authorities demonstrated limited awareness of human rights issues in the 

local communities as evidenced by their minimal responses to related questions, particularly 

those concerning the actual and potential human rights impacts of the proposed Project. 

Despite this, the following human-rights related issues were raised during the KIIs:  

• Right to adequate standard of living, Right to family Life, and Right to self-

determination 

- It was noted residents should receive financial compensation for the use of 

the municipal land. 

• Right to Information and Right to Participate in Public Life 

- Emphasis was placed on the importance of gaining community trust and 

securing their buy-in for the proposed Project. 

• Right to life, Right to Liberty and Security of a Person, Right to Health, and Right 

to not be subjected to torture, cruel, inhuman and/or degrading treatment or 

punishment 

- Incidences of domestic violence have been reported within the local 

community. 

• Right to equality between men and women 

- A gender pay gap exists; with men earning between 400-500 AZN per 

month, while women earn around 300 AZN.  

6.1.1 Human Rights issues and concerns raised during stakeholder 

engagements with local communities 

During the stakeholder consultations and the surveys undertaken as part of the ESIA in 

Pirekeshkul, Gobustan, Mushfigabad and Ashagi Guzdak, it was evident that there is a low 

awareness of human rights as provided in the Constitution of Azerbaijan and other regulations. 

Despite the limited  formal understanding on human rights, community members were still able 

to raise their concerns about the proposed Project even if these were not explicitly framed as 

human rights issues. These inputs remain valuable to the assessment. 

Note: A summary of all inputs raised by stakeholders is available in the Stakeholder 

Engagement Plan (SEP). 
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The human rights related issues and concerns raised by stakeholders are provided in Table 6-2.

Table 6-2 Concerns Raised by Local Communities and Link to Human Rights 

CONCERNS RAISED DURING 

THE  STAKEHOLDER 

ENGAGEMENTS  

STAKEHOLDER 
HUMAN RIGHTS 

LINKAGE 
REMARKS 

Limited access to 

grazing land due to land 

acquisition for the 

Project 

• Pirekeshkul 

• Gobustan 

• Right to self-

determination  

• Right to 

adequate 

standard of 

living (which 

includes right 

to food) 

• Right to 

equality 

between 

men and 

women 

• The Project’s impact on 

seasonal grazing and 

seasonal use of natural 

resources will be assessed 

in the LRP.  

Compensation of 

affected land users by 

involuntary land 

acquisition  

• Absheron 

District 

Executive 

Power 

• Right to self-

determination  

• Right to 

adequate 

standard of 

living (which 

also includes 

food) 

• Right to 

equality 

between 

men and 

women 

• Right to family 

life 

• The project will only result 

into economic 

displacement, and no 

physical displacement is 

expected. The Project’s 

impact on seasonal 

grazing and seasonal use 

of natural resources will 

be assessed in the LRP. 

Health concerns, 

including dust and 

radiation from wind 

turbines 

• Pirekeshkul  

• Gobustan 

• Mushfigabad 

• Right to live in 

Safety 

• Right to life 

• Right to live in 

a healthy 

environment 

 

• The dust impacts due to 

construction activities are 

considered to be 

temporary and minor 

and are likely to occur in 

close proximity to where 

the activities are carried 

out. Impacts will be 

managed as per the ESIA 

Vol 2 (Chapter 6 on Air 

Quality). 

Traffic and noise 

impacts from 

construction activities 

• Secondary 

School of 

Absheron 

District 

• Right to 

health 

• Right to 

education  

• The EPC Contractor will 

develop a Traffic & 

Transport Management 

Plan (TTMP). Additionally, 

no traffic associated with 

the project will use local 

community roads, and 

the proposed access 
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CONCERNS RAISED DURING 

THE  STAKEHOLDER 

ENGAGEMENTS  

STAKEHOLDER 
HUMAN RIGHTS 

LINKAGE 
REMARKS 

roads do not traverse any 

residential communities. 

• Construction noise 

impacts will not be 

significant to receptors, 

including the nearby 

namely Lachin District 

Safiyan village Secondary 

School  and Secondary 

School of Absheron 

District.  

• Noise impacts will be 

managed as per the 

mitigations provided in 

chapter 7 on Noise and 

Vibration in the ESIA. 

• The Project Company will 

implement the SEP, 

inclusive of the external 

Grievance Redress 

Mechanism (GRM). 

Unintentional damage 

of existing infrastructure 

leading to service 

disruption and safety 

hazards  

• Azerishig JSC 

• Isotop plant 

• Right to life 

• Right to enjoy 

just and 

favourable 

conditions of 

work 

• Right to health 

• Right to 

adequate 

standard of 

living 

• Right to live in 

Safety 

 

• The EPC Contractor will 

undertake additional 

consultations with 

Azerishig LLC, AzTelekom 

LLC, Azerenerji and 

Azercosmos once the 

design of the Project 

facilities has been 

finalized and before the 

start of the construction 

phase.  

• The Project Company will 

implement the technical 

conditions, including the 

required buffer zones (if 

any) based on the 

outcome of 

consultations.  

• The Project Company will 

obtain the required 

permits (if any). 

• The EPC Contractor will 

develop and implement 

a construction phase 

Occupational Health and 

Safety Management 

System, including an 

Occupational Health 

Management Plan. 
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CONCERNS RAISED DURING 

THE  STAKEHOLDER 

ENGAGEMENTS  

STAKEHOLDER 
HUMAN RIGHTS 

LINKAGE 
REMARKS 

Access to existing 

access roads 

• Azercosmos 

• Agropol LLC 

• Right to 

Freedom of 

Movement 

• Right to Work 

• The EPC Contractor or 

Original Equipment 

Manufacturer will 

undertake a Transport 

Study which will inform 

the Traffic & Transport 

Management Plan 

(TTMP).  

• The key elements of the 

TTMP, including the 

Project access roads will 

be communicated to 

local communities, land 

users, and local 

businesses during the 

construction phase.  

Equal access to 

employment 

opportunities 

• Pirekeshkul 

• Right to work 

• Right to 

equality 

between 

men and 

women 

• Freedom from 

discrimination 

 

• The PC will develop and 

implement a Project 

Human Resources (HR) 

Policy as part of the HR 

Management System 

(MS), which includes a 

commitment to non-

discrimination and equal 

wages for equal work 

between men and 

women. 

• The EPC Contractor will 

provide equal 

employment 

opportunities and priority 

to local people 

(including women) for 

unskilled and semi-skilled 

labour positions. 

• The Project will need to 

manage local 

communities’ 

expectations and ensure 

the implementation of a 

transparent recruitment 

process. 
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7 HUMAN RIGHTS RISK ASSESSMENT 

This qualitative assessment applies a due diligence approach to identify potential human rights 

risks and prioritize salient human rights issues that could arise from the Project activities and 

Project supply chain based on their scope, severity, and likelihood. In line with UNGP 19 that 

states that businesses should integrate the findings from their impact assessments, the 

assessment of potential human rights risks were undertaken using baseline information 

available as part of the ESIA process and as discussed in Chapter 5 of this report. The human 

rights risks have been grouped based on the following topic areas. 

• Labour and working conditions 

- Collective bargaining and Freedom of association; 

- Adequate workers accommodation; 

- Working conditions (wages & benefits, working hours); 

- Occupational Health and Safety;  

- Supply Chain, inclusive of child labour and forced labour; 

- Gender-based violence & harassment, sexual exploitation and abuse, and 

sexual harassment (GBVH, SEA/SH). 

- Grievance Redress Mechanism. 

• Economic and social 

- Environmental aspects;  

- Public/community safety; and 

- Public/community security.  

• Civil and political  

- Freedom of expression and access to information; 

- Right to privacy; and 

- Freedom of movement. 

• Involuntary land acquisition 

- Economic displacement including the right to compensation and 

adequate standard of living. 

7.1 Methodology 

The qualitative risk assessment was carried out in accordance with the UNGPs and EP4. The 

process involved reviewing relevant ESIA baseline data, undertaking human rights 
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consultations, reviewing publicly available information, and relevant policies and plans within 

Masdar’s HSSE-MS.  

The assessment applies the terminology and evaluation criteria set out in the EPIV Guidance 

Note and UNGP Reporting Framework defined as follows: 

• Scale (High, medium, or low): reflects the magnitude of the potential harm 

associated with the human rights risks, should it materialise.  

• Scope (Individual, community, region): reflects the number of people or 

groups who may be affected, and the geographical extent of the potential 

human rights risks. 

• Remediability:  The extent to which harm, once it has occurred, can be 

restored, compensated for or otherwise made right. It reflects how far those 

affected can be returned to their prior enjoyment of rights.  

• Likelihood (High, Medium, or Low): refers to the probability that the human 

rights impact may occur in the future.  

The overall human rights risks have been classified as follows:  

• Low risks – Risks that are unlikely to occur, and that if they did occur, they can 

be eliminated or mitigated through the implementation of the Project’s 

planned mitigation, management, and monitoring measures. 

• High risks – Where risks require further assessment and in-depth analysis is 

required due to their potential severity, complexity or uncertainty, and where 

impacts could result in Project delays, reputational harm, or non-compliance 

with national and lenders’ requirements. High risk issues also include 

contextual factors that increase the severity of impacts on vulnerable rights 

holders. 

7.2 Outcomes 

Table 7-1 provides results of the human rights risk assessment for the 240 MWac Absheron Wind 

Farm, with a summary of the risk and the corresponding risk rating in accordance with the 

methodology outlined above.  
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Table 7-1 Human Rights Risk Assessment32 

THEMATIC AREAS RIGHT HOLDER DESCRIPTION OF POTENTIAL ISSUES HUMAN RIGHTS AT RISK 

HUMAN RIGHTS ASSESSMENT SCALE:  

SCALE: HIGH, MEDIUM OR LOW 

SCOPE: INDIVIDUAL, COMMUNITY AND REGION 

REMEDIABILITY: THE EASE WITH WHICH THOSE 

IMPACTED COULD BE RESTORED TO THEIR PRIOR 

ENJOYMENT OF THE RIGHT(S) 

LIKELIHOOD: HIGH, MEDIUM OR LOW 

OVERALL 

RISK LEVEL 

HIGH OR 

LOW 

PROPOSED MITIGATION THROUGH IMPLEMENTATION OF 

PROJECT PLANS & PROCEDURES 

Labour and working conditions 

Collective bargaining 

and Freedom of 

association 

All Project workers  

• There is a risk that workers (including those along 

the supply chain) may be prevented from 

joining and/or forming trade unions or electing 

their representatives to represent their interest.  

• Workers may also not be able to raise collective 

grievances via the project’s GRM. 

• Right to form and 

join trade unions, 

and the right to 

strike 

• Freedom from 

discrimination 

• Right to freedom of 

association 

• Right to liberty and 

security of person 

• Right to freedom of 

expression 

• Right to freedom of 

assembly 

• Right to just & 

favourable 

working condition 

Scale: Medium. Lack of collective 

bargaining could result in lower standards 

of working terms and conditions for 

workers. 

Scope: All Project workers could be 

impacted from the infringement of this 

right. 

Remediability: (i)The PC will develop and 

implement a HR Policy and management 

System, and this will be cascaded down 

to the EPC, sub-contractors. 

(ii) All workers will be informed of their right 

to join/form trade unions (or committees) 

during their induction.  

(iii)A GRM will be developed and 

implemented for workers to express 

grievances individually and collectively. 

Likelihood: Low. Although Azerbaijan’s 

trade union landscape is centralized by 

the state-owned AUTC, with limited space 

for independent unions, the national 

framework allows workers to join existing 

unions.  Prohibition of workers to form 

and/or join trade unions is unlikely to 

occur for Project workforce in direct 

operations, given the provisions in place 

at the national level and lenders 

requirements. The likelihood is higher for 

supply chain workers given the national 

context.  However, monitoring will still be 

required to ensure that workers’ have 

access to collective bargaining. 

Low 

Implementation of:  

• Supply Chain MS; will be used to identify, 

manage, and remedy supply chain risks. 

• Human Resources MS and Policy including HR 

database; will be developed in line with the 

lender’s requirements and cascaded to the 

EPC Contractor and subcontractors. 

• Subcontractor and Supplier MP; contains 

contractual agreements with 

subcontractors/suppliers with requirements, 

including adherence to the TAQA Business 

Partner Code of Conduct which mandates for 

compliance with employment laws and 

standards. 

• LWCMP; contains the HR Policy statement to be 

signed by the EPC Contractor, which includes 

the commitment that “all employees will have 

the right to freely join trade unions and to 

undertake collective bargaining”. 

• Workers’ GRM as part of the LWCMP 

• Regular Labour Audits 

Adequate workers 

accommodation 

Project workforce 

including female 

employees 

• There is potential risk that provision of worker’s 

accommodation facilities may not be aligned 

with IFC/EBRD standards. The key risk areas are 

likely to be during the commencement of 

construction where accommodation camps 

may not be fully established, and all amenities 

may not be in place. 

• There is also potential that female 

accommodation facilities may not be suitably 

equipped to cater for separate sex living and 

welfare provisions. 

• Right to adequate 

standard of living 

(including right to 

adequate housing, 

right to food, & right 

to water) 

• Right to adequate 

standard of living 

• Right to equality 

rights between men 

and women 

• Right to Life 

Scale: High, as lack of adequate 

accommodation facilities could lead to 

outbreak of diseases, and cause distress 

to female workers in cases where privacy 

is not guaranteed. It may also expose 

them to GBVH/SEA/SH.  

Scope: Individual workers, especially 

female workers 

Remediability: (i) The EPC Contractor will 

implement a Workers Accommodation 

MP which will be compliant with the EBRD 

and IFC Workers Accommodation: 

Processes and standards. This will also 

Low 

Implementation of: 

• Workers Accommodation MP; contains the 

requirements for the EPC Contractor and 

subcontractor regarding the assessment of 

accommodation prior to approval, including 

key standards for hotels, apartments, and 

workers camp. The plan specifies that the 

workers camp must ensure welfare provisions 

and that men and women are provided with 

separate sleeping areas, sanitary facilities, 

dining areas, and other necessary amenities. 

• Quarterly audits of workers accommodation 

facilities 

 
32 Appendix A details the screening of potential human rights at risk and applicability to the Project.  
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THEMATIC AREAS RIGHT HOLDER DESCRIPTION OF POTENTIAL ISSUES HUMAN RIGHTS AT RISK 

HUMAN RIGHTS ASSESSMENT SCALE:  

SCALE: HIGH, MEDIUM OR LOW 

SCOPE: INDIVIDUAL, COMMUNITY AND REGION 

REMEDIABILITY: THE EASE WITH WHICH THOSE 

IMPACTED COULD BE RESTORED TO THEIR PRIOR 

ENJOYMENT OF THE RIGHT(S) 

LIKELIHOOD: HIGH, MEDIUM OR LOW 

OVERALL 

RISK LEVEL 

HIGH OR 

LOW 

PROPOSED MITIGATION THROUGH IMPLEMENTATION OF 

PROJECT PLANS & PROCEDURES 

• Right to enjoy just 

and favourable 

conditions of work 

• Right to health 

• Right to work 

include an accommodation and welfare 

audit plan. 

(ii)The PC will ensure that regular audits 

are undertaken for the accommodation 

facilities.  

Likelihood: Low. The safeguards above will 

be implemented to ensure provision of 

adequate worker accommodation.  

• Workers’ GRM included as part of the LWCMP 

Working conditions 

(wages & benefits, 

working hours etc) 

Project workforce 

including female 

employees 

• There is a risk that workers will not receive timely 

and fair wages and equal remuneration for 

work of equal value without discrimination. In 

addition, there is a risk that workers may not be 

paid enough to be able to live a decent life. 

• Women may potentially be discriminated 

against during the recruitment process and in 

the determination of their pay package and 

benefits compared to the men. Also, women 

may only be offered low paying jobs as 

construction is a predominantly male sector. 

• The IDP settlement of Ashagi Guzdek is 

unregistered and considered informal which 

may discourage residents from seeking project 

related employment and raise grievances.  

• In addition, workers may be required to work 

overtime hours without being compensated in 

accordance with the law. 

• Women of childbearing age may face 

potential discrimination during the recruitment 

process because the EPC Contractor, and its 

sub-contractors & O&M may want to avoid 

providing the benefits and guarantees relating 

to maternity and/or childcare. 

• Right to work 

• Right to enjoy just 

and favourable 

conditions of work 

• Right to family 

• Right to health 

• Freedom from 

discrimination 

• Right to self-

determination 

• Right to equality 

rights between men 

and women 

• Right to social 

security, including 

social insurance 

Scale: Medium, as this will depend on 

the quantity of excess overtime hours 

worked and may differ from one worker 

to the next based on their role, union 

representation etc., Additionally, the 

wages will depend on the difference 

between the salary and the relevant 

minimum wage category. 

Scope: Individuals and their households 

Remediability: (i) The Project will develop 

and implement a Project specific HR 

Policy and Management System in line 

with national labour laws, Masdar’s Policy, 

and lenders’ labour requirements. This will 

be cascaded to the EPC Contractor, sub-

contractors and O&M Company. This will 

also include the establishment of a HR 

database with the workers details. 

(ii) The LWCMP will, among others, include 

working hour provisions as specified within 

the Azerbaijan laws. 

(iii) All workers will be provided with 

information about their labour rights under 

the law, nature of their contracts, duration 

etc. 

(iv) Workers will give explicit consent 

(documented) for working overtime 

including an outline of the compensation. 

(iv) Implementation of a Project GRM for 

all workers and maintenance of a GRM 

log. 

Likelihood: Low. Although informal 

employment and weak labour inspection 

capacity contribute to poor working 

conditions in some sectors in Azerbaijan, 

the Project workers will operate under 

formal contracts, and Masdar’s HR Policy 

and Management system will be in place.  

Low 

Implementation of: 

• HR Policy & HR MS 

• LWCMP inclusive of the Workers’ GRM 

• Security and Human Rights MP 

• Hazardous Materials and Waste MP 

 

Occupational Health & 

Safety 
All Project workers 

• The movement of heavy machinery, assembly 

and erection of project components, working 

from height etc may pause a risk to workers. 

• Right to life 

Scale: High, as an occupational health 

and safety incident could lead to injury or 

death. 

High 
Implementation of:  

• OHS Risk Assessment 
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THEMATIC AREAS RIGHT HOLDER DESCRIPTION OF POTENTIAL ISSUES HUMAN RIGHTS AT RISK 

HUMAN RIGHTS ASSESSMENT SCALE:  

SCALE: HIGH, MEDIUM OR LOW 

SCOPE: INDIVIDUAL, COMMUNITY AND REGION 

REMEDIABILITY: THE EASE WITH WHICH THOSE 

IMPACTED COULD BE RESTORED TO THEIR PRIOR 

ENJOYMENT OF THE RIGHT(S) 

LIKELIHOOD: HIGH, MEDIUM OR LOW 

OVERALL 

RISK LEVEL 

HIGH OR 

LOW 

PROPOSED MITIGATION THROUGH IMPLEMENTATION OF 

PROJECT PLANS & PROCEDURES 

• Potential risks during operation are anticipated 

to be lower than during construction. These will 

relate to maintenance and inspection 

requirements.  

• Right to enjoy just 

and favourable 

conditions of work 

• Right to health 

• Right to work 

• Right to social 

security, including 

social insurance 

• Right to not be 

subjected to torture, 

cruel, inhuman 

and/or degrading 

treatment or 

punishment 

Scope: Individual workers and their 

households 

Remediability: (i) The EPC Contractor and 

the O&M Company will develop 

Occupational Health and Safety 

Management System including an OHS 

Management Plan for the construction 

and operational phases respectively. This 

will also include a risk assessment of 

actual and potential hazards.  

(ii) The EPC Contractor and O&M 

Company will update and implement an 

Emergency Preparedness and Response 

MP which will include details of 

emergency scenarios, response 

protocols, training requirements etc.  

(iii) Regular planned and unplanned 

inspections of sub-contractors will be 

conducted by the EPC Contractor and 

O&M Company. 

(iv) Access to the site where hazardous 

work is conducted will be granted to 

employees with relevant clearance only. 

It is important to note that the 

development and implementation of the 

above measures cannot reverse the 

consequences of serious injuries or death 

once such incidences occur. 

Likelihood: High. Despite Azerbaijan’s 

Constitutional protections, Labour Code 

provisions and the ratification of ILO 

Convention No. 155, systematic 

challenges persist, as described in Section 

5. These challenges, combined with the 

high-risk nature of construction activities 

of WFs, the likelihood of poor OHS 

conditions in the Project context are high. 

Additionally, the EPC and O&M 

Company have not yet undertaken the 

required risk assessment for the project. 

The risk assessment will require to be 

undertaken before the start of the 

construction and operation phase. This 

will ensure that the associated risks can 

be identified and managed at the 

activity and task level based on a well-

designed, implemented, and managed 

OHS management system.  

• Occupational Health and Safety MS; the 

requirements of the MS will be applicable to all 

Project workers, including subcontractors. The 

EPC Contractor and O&M Company will 

conduct regular planned and unplanned 

inspections to ensure that all activities are in 

line with the OHS MS.  

• Occupational Health & Safety MP; outlines the 

obligations to implement a risk assessment and 

job safety analyses. A Permit to Work system will 

be applied to authorize, control and 

coordinate high-risk activities. In addition, a 

Lock Out/Tag Out (LOTO) safety procedure will 

be enforced to prevent accidental or 

unauthorized access to all work, maintenance, 

commissioning, test on machines and 

equipment that are capable of “unexpected” 

start-up or release of stored energy. 

• Emergency Preparedness and Response MP; 

includes details of emergency scenarios, 

response controls, training requirements, roles 

and responsibilities and internal and external 

communication controls. The MP will be 

communicated to all relevant stakeholders. 

• LWCMP inclusive of the Workers’ GRM  

• Hazardous materials and Waste MP; contains 

the hazardous materials management 

procedure and requirements for  training on 

handling and management of hazardous 

material and waste by relevant workers. As part 

of the HSE induction training, all workers will be 

trained on hazardous material and waste 

management.  

Supply Chain 

Children within the 

communities near 

the Project site. 

• Child labour - The Project construction phase 

will include unskilled and semiskilled job posts 

with minimum skill and wages. Jobs of this 

• Right to life 
Scale: High as the risks along the supply 

chain will potentially impact the lives and 

 

High 
Implementation of:  
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HUMAN RIGHTS ASSESSMENT SCALE:  

SCALE: HIGH, MEDIUM OR LOW 

SCOPE: INDIVIDUAL, COMMUNITY AND REGION 

REMEDIABILITY: THE EASE WITH WHICH THOSE 

IMPACTED COULD BE RESTORED TO THEIR PRIOR 

ENJOYMENT OF THE RIGHT(S) 

LIKELIHOOD: HIGH, MEDIUM OR LOW 

OVERALL 

RISK LEVEL 

HIGH OR 

LOW 

PROPOSED MITIGATION THROUGH IMPLEMENTATION OF 

PROJECT PLANS & PROCEDURES 

 

Children along the 

supply chain. 

 

Project workers, 

supply chain 

workers, and 

women. 

 

nature, particularly any offered on an informal 

basis may attract out-of-school minors. There is 

also risk of child labour within the supply chain 

companies to be used by EPC Contractors and 

their sub-contractors. 

• Forced labour - This may occur within the 

workforce and the supply chain where people 

are forced to work or where their 

recruitment/intermediary agencies put them 

under financial debt requiring payment of 

recruitment fees etc. Foreign workers may 

potentially have their passports confiscated 

which would prevent them from leaving their 

jobs or impede their freedom of movement. 

• GBVH, SEA, SH 

• Lack of written contracts 

• Labour rights violations such as poor terms of 

agreement for female employees or unjust 

overtime clauses 

• Occupational H&S risks 

• Risks associated with use of migrant and ethnic 

minorities and other vulnerable groups. 

• Risks to freedom of movement from workers 

accommodation camps 

• Pollution risks and environmental degradation. 

• Right to enjoy just 

and favourable 

conditions of work 

• Right to health 

• Right to work 

• Right to social 

security, including 

social insurance 

• Right to not be 

subjected to torture, 

cruel, inhuman 

and/or degrading 

treatment or 

punishment 

• Right to not be 

subjected to 

slavery, servitude or 

forced labour 

• Right to education 

• Right to adequate 

standard of living 

• Right to liberty and 

security of person 

• Freedom from 

discrimination 

• Right of the 

Protection for the 

child 

• Right to freedom of 

movement 

wellbeing of children, supply chain 

workers, and women. 

Scope: Individual children,  supply chain 

workers and their households  

Remediability:  

(i) The PC will develop and implement a 

Human Rights Policy as part of the HSSE 

MS. The policy will include a commitment 

to respecting and safeguarding the rights 

of the right holders (workers). This will be 

cascaded down to the EPC, sub-

contractors and O&M Company. 

(ii) The PC will implement a Labour 

Working Condition Management Plan 

(LWCMP) which will include explicit 

prohibition of child labour. 

(iii) Masdar will conduct an in-depth due 

diligence on every supplier and 

contractors to ensure their compliance 

with TAQA’s Code of Ethics and Business 

Code of Conduct and lenders’ 

requirements. 

(iv) Masdar and the Project Company will 

implement the Supply Chain 

Management System and Subcontractor 

and Supplier MP, including an HR 

database for the Project where the EPC 

and their sub-contractors, and O&M 

Company will provide details of their 

workers including all official 

documentation such as work 

permits/visas, signed employment 

contracts, employee age etc. 

(v)The EPC Contractor (and sub-

contractors) will be required to 

implement the Subcontractor and 

Supplier Management Procedure (as part 

of the Subcontractor and Supplier MP) to 

screen and select intermediary agencies 

to recruit workers. Additionally, the EPC 

will be required to identify the legal 

employer of all project workers and 

ensure compliance with the HSSE MS and 

the LWCMP. 

Likelihood: High. While the occurrence of 

child labour at the Project is considered 

very unlikely due to the controls 

described above, there remains a 

heightened risk of child labour occurring 

within the supply chain operations. This 

assessment further takes into account the 

• Supply Chain Management System; will be 

used to identify, manage, and remedy supply 

chain risks.  

• Subcontractor and Supplier Management Plan; 

outlines the subcontractor and supplier 

management procedure for screening, 

selection and contractual agreements, which 

require compliance with Lenders E&S 

requirements and the TAQA Business Partner 

Code of Conduct. 

• Security and Human Rights MP; stipulates 

mandatory compliance to the Human Rights 

Policy to protect workers and nearby 

communities. Additionally, all business partners 

are required to adhere to the principles and 

international law on protecting human rights. 

• Human Rights Policy as part of the HSSE MS; 

includes the requirement to provide security in 

a manner that does not infringe on the rights of 

workers, and nearby communities. It further 

mandates compliance with the UNGPs and the 

International Code of Conduct Association 

(ICoCA). 

• Labour and Working Conditions MP (LWCMP); 

contains the HR Policy statement for signing by 

the EPC Contractor and O&M Company to 

prohibit child and forced labour, and to 

maintain a workplace free from discrimination, 

harassment, and offensive behaviour. 

• Screening of intermediary recruitment 

agencies; the screening of suppliers includes 

the identification of previous claims, legal 

proceedings, fines and incidences of strikes on 

E&S reputation issues such as human rights 

abuses to workers and employees, including 

child and forced labour.  

• HR Management System and Database; will be 

developed in line with the lender’s 

requirements and cascaded to the EPC 

Contractor and subcontractors.  

• Regular labour audits 

• Stakeholder Engagement Plan, inclusive of the 

external GRM 
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THEMATIC AREAS RIGHT HOLDER DESCRIPTION OF POTENTIAL ISSUES HUMAN RIGHTS AT RISK 

HUMAN RIGHTS ASSESSMENT SCALE:  

SCALE: HIGH, MEDIUM OR LOW 

SCOPE: INDIVIDUAL, COMMUNITY AND REGION 

REMEDIABILITY: THE EASE WITH WHICH THOSE 

IMPACTED COULD BE RESTORED TO THEIR PRIOR 

ENJOYMENT OF THE RIGHT(S) 

LIKELIHOOD: HIGH, MEDIUM OR LOW 

OVERALL 

RISK LEVEL 

HIGH OR 

LOW 

PROPOSED MITIGATION THROUGH IMPLEMENTATION OF 

PROJECT PLANS & PROCEDURES 

issues related to child labour and the 

moratorium on inspection, as detailed in 

Section 5. 

Gender-based violence 

& harassment, sexual 

exploitation and abuse, 

and sexual harassment 

(GBVH, SEA/SH) 

Project workforce, 

especially female 

Project workers 

 

Vulnerable groups 

in the 

communities 

including women, 

children, IDPs 

• GBVH/SEA/SH may be committed by co-

workers or construction supervisors and can be 

attributed to gender stereotypes about female 

construction workers. 

• Female workers may be exposed to 

GBVH/SEA/SH in their accommodation facilities 

and when using common welfare facilities. 

• Income earning opportunities for women 

through direct employment may have potential 

to increase household tensions & expose 

women to harassment and violence in their 

homes or communities.  

• The project security personnel may use 

disproportionate force during their interactions 

with workers and local communities.  

• Workers transporting machinery, equipment 

and goods may be involved in GBVH/SEA/SH on 

the routes they use and at track stops even if it 

is outside of the project boundaries. 

• The local community members may be 

exposed to risks associated with worker influx 

which puts women, girls and boys at risk of 

being harassed, exploited and abused. The 

Ashagi Guzdek settlement may also attract 

migrant workers seeking job opportunities 

creating potential risks linked to worker influx. 

 

• Freedom from 

discrimination 

• Right to equality 

rights between and 

women 

• Right to life 

• Right to health 

• Right to just and 

favourable work 

conditions 

• Right to liberty and 

security of a person 

• Right to work   

• Right to social 

security, including 

social insurance 

Scale: High, as incidences of GBVH/SE/SH 

will have a lasting impact on the health 

and mental well-being of the victim. 

Scope: Individual Project workers and 

community members especially women 

and children and their households. 

Remediability: (i) A GBVH risk assessment 

will be undertaken before the start of the 

construction and operational phases. This 

will also include the development and 

implementation of a Gender 

Management Plan.  

(ii) The EPC & O&M will develop a GBVH 

incident reporting procedure, training 

materials and implement a confidential 

GRM for making reports on sexual 

harassment and violence. 

(iii) GBVH training will be provided to all 

workers before the start of construction 

and operation by a competent GBVH 

advisor on GBVH issues and how to 

address any cases. 

(iv) The project will develop the support 

mechanism for survivors such as referral to 

support services etc. 

Likelihood: High. Recent statistical data 

as presented in Section 5 indicates a high 

contextual risk of GBVH/SEAH in 

Azerbaijan. Cases reportedly remain 

unreported due to social norms that treat 

violence as a private family matter, as 

such, the actual prevalence is likely 

significantly higher. This context 

underscores the elevated likelihood of 

GBVH/SEAH risks in the Project area.  

High 

Implementation of:  

• Gender Risk Assessment; gender related risks 

and impacts will be identified, assessed, 

mitigated, and monitored. 

• Gender Management Plan including a GBVH 

Incident Reporting Procedure & GBVH GRM; 

outlines the Gender Policy that states the 

Project’s zero-tolerance commitment to 

harassment, discrimination, and GBV.  

• Security and Human Rights Management Plan; 

contains the requirement for incidence 

management of physical attack or 

harassment, threat calling, and use of force. 

• Worker Accommodation Management Plan; 

includes the requirement for separate sleeping 

and dining areas and sanitation facilities 

between men and women. 

• SEP which includes requirements for external 

GRM 

Grievance Redress 

Mechanism 

Project workforce 

and communities 

living near the site 

including 

vulnerable groups 

etc. 

• There is a risk that workers contracted by the 

Project Company, EPC contractor, 

subcontractors and O&M may not be able to 

freely express their opinions or seek remedy. This 

is because they may not know that a grievance 

redress mechanism exists, how it works or are 

afraid of retribution. 

• Local communities may not be able to raise 

their concerns, request for additional 

information etc if they are not aware of the 

grievance redress mechanism or it is not easily 

• Freedom of 

expression 

• Right to enjoy just 

and favourable 

conditions of work 

• Freedom from 

discrimination  

• Right to equality 

between men and 

women  

• Right to liberty and 

security of person 

Scale: High to low depending on the 

nature of the grievance. 

Scope: Individuals within the Project 

workforce and communities 

Remediability: (i) The Project Company, 

EPC Contractor, subcontractors and the 

O&M will implement the Project GRM for 

Workers and external stakeholders. 

(ii) A confidential GRM for making reports 

(including anonymously) on sexual 

harassment and violence will be available 

to local communities. 

Low 

Implementation of:  

• LWPC which includes workers GRM 

• SEP inclusive of external GRM 
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HUMAN RIGHTS ASSESSMENT SCALE:  

SCALE: HIGH, MEDIUM OR LOW 

SCOPE: INDIVIDUAL, COMMUNITY AND REGION 

REMEDIABILITY: THE EASE WITH WHICH THOSE 
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HIGH OR 

LOW 

PROPOSED MITIGATION THROUGH IMPLEMENTATION OF 

PROJECT PLANS & PROCEDURES 

accessible to them at no cost and without 

retribution.  

• Illiterate members of the local communities may 

not be able to meaningfully participate in 

stakeholder engagement including accessing 

the GRM. 

• The IDP settlement of Ashagi Guzdek is 

unregistered and considered informal which 

may discourage residents from raising 

grievances.  

• Right to equality 

before the law, 

equal protection of 

the law, & rights of 

non-discrimination 

• Right to work  

Likelihood: Low. Although some 

community members such as illiterate 

people and the unregistered IDP 

settlement of Ashagi Guzdek may face 

barrier in meaningful engagement, this 

does not indicate a high likelihood of 

exclusion from the Project GRM. This risk 

will be addressed through 

implementation of the control measures 

as per the HSSE-MS, as well as the use of 

communication methods that are 

inclusive, as demonstrated in the SEP. 

Economic and social  

Environmental aspects 

Communities near 

the Project site 

 

Land Users 

 

Vulnerable groups 

 

Project workforce 

• Noise: Construction activities for the Project will 

result in temporary and short duration increases 

in noise and vibration levels. The operation of 

the WTGs will also generate noise, and 

exceedances were recorded at three herder 

structures (H1, H3, H4). 

• Shadow flicker: the residential and educational 

receptors Edu-1, H-1, H-3 and H-4 are 

anticipated to be impacted by shadow flicker 

impacts. 

• Air quality (construction): The construction of 

the Project facilities will result to movement of 

fugitive emissions of dust and particulate matter 

especially during the dry season. This will also 

include exhaust emissions can potentially have 

an impact on the health of communities and 

workers 

• Right to live in 

Safety 

• Right to life 

• Right to live in a 

healthy 

environment 

Scale: High, as environmental impacts 

could result in the deterioration of human 

health/life.  

Scope: Individuals and communities 

affected by these impacts 

Remediability: (i) A Construction 

Environmental & Social Management Plan 

(CESMP) and Operational Phase 

Environmental & Social Management Plan 

(OESMP) will be developed for 

implementation by the EPC Contractor 

and O&M Company respectively to 

manage the specific project 

environmental impacts. This is in addition 

to the various management plans and 

procedures that will be required as part of 

the HSSE-MS.  

(ii) A Shadow Flicker Management Plan 

will be implemented (iii) External 

stakeholder will have access to a 

grievance mechanism as part of the SEP 

to raise their concerns and grievances 

regarding the construction and operation 

impacts. (iv) The implementation of the 

LRP for the three herders affected by 

operational noise.  

Likelihood:  Low. Although the 

construction and operational phases will 

generate temporary noise, emissions of 

dust and particulate matter, as well as 

shadow flicker, the potential impacts will 

be managed through the mitigations in 

the ESIA and MS.  

Low 

Implementation of: 

• Emergency Preparedness and Response MP; 

consists of emergency controls, preventative 

measures and response requirements for 

emergency incidents that are likely to cause 

harm to workers, the environment and 

communities. 

• SEP inclusive of external GRM 

• Construction Environmental & Social 

Management Plan 

• Operational Phase Environmental & Social 

Management Plan 

• Shadow Flicker MP 

• LRP 
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SCALE: HIGH, MEDIUM OR LOW 

SCOPE: INDIVIDUAL, COMMUNITY AND REGION 

REMEDIABILITY: THE EASE WITH WHICH THOSE 
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HIGH OR 
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PROPOSED MITIGATION THROUGH IMPLEMENTATION OF 

PROJECT PLANS & PROCEDURES 

Public/community 

safety 

Communities near 

the Project site 

 

Vulnerable groups 

including children, 

IDPs, women 

• Potential risks relating to public safety in relation 

to use of high-powered equipment, heavy 

construction machinery, transportation etc. 

• Risk from storage of hazardous and/or chemical 

storage. 

• Increased risk associated with the increased 

traffic due to the transportation of project 

materials and equipment.  However, no 

community roads will be used by the project. 

• There is a potential safety risk to individuals who 

undertake unregistered go-karting and 

paragliding activities in the project area. These 

activities were not observed during the surveys 

nor are they registered under the relevant 

ministries. 

• Worker influx related impacts such as those 

related to GBVH, conflict, spread of 

communicable diseases and STIs. 

• Potential risk during the operation of the project 

because of ice and blade throw. 

• Right to self 

determination 

• Right to life 

• Right to health 

• Right to liberty and 

security of a person 

• Right to social 

security, including 

social insurance 

• Right to freedom of 

movement 

• Right to adequate 

standard of living 

 

Scale: High, as traffic and construction 

injuries, diseases, etc. could result to 

death and outbreak of disease could put 

a strain on local health services. 

Additionally, the location of the worker’s 

accommodation facilities is still being 

finalised.  

Scope: Community members near the 

Project site 

Remediability: (i) The EPC Contractor and 

O&M Contractor will develop and 

implement a Community Health & Safety 

Management Plan or as part of the HSSE 

MS.  

(i) Awareness campaigns will be 

undertaken in the local communities 

including with children (based on the 

consent of their guardians) on the safety 

risks of trespassing active construction 

areas and internal access roads. All high-

risk areas will be fenced off and patrolled 

by security.   

(iii) The EPC Contractor will develop and 

implement a LWCMP which will promote 

the recruitment of local workforce, and 

workers code of conduct. This will also 

include the implementation of a Traffic 

and Transportation MP  

(iii) EPC & O&M Company will develop 

and implement an Emergency 

Preparedness and Response Plan. 

Likelihood: Low. This will be managed 

through the implementation of the 

standard mitigations and management 

measures in the ESIA and the 

management plans. The worker influx 

related impacts occurring will be limited 

as it is considered likely that the workers 

will be housed in Sumgayit. 

Low 

Implementation of: 

• Community Health & Safety Management Plan 

• LWCP 

• Traffic & Transport Management Plan; will 

control the movement of Project construction 

vehicles away from internal roads and 

communities. The plan also incorporates  safety 

controls to prevent accidents and injuries. 

Additionally, it incorporates emergency 

response and communication protocols with 

nearby communities to minimize safety risks. 

• SEP inclusive of external GRM 

• Hazardous Materials & Waste Management 

Plan 

• Emergency Preparedness and Response 

Management Plan 

 

Public/community 

security 

Communities near 

the Project site  

 

Vulnerable groups 

including women, 

children, IDPs 

• There is a risk that construction and operational 

phase security personnel who will be mandated 

to protect workers abuse their position of power 

and status and become perpetrators of GBVH. 

• Right to life 

• Right to health 

• Right to liberty and 

security of a person 

Scale: High, the possible use of excessive 

power could lead to severe physical harm 

to community members and lead to 

fatalities whilst incidences of GBVH/SE/SH 

will have a lasting impact on the health 

and mental well-being of the victims. 

Scope: Individuals in communities near 

the Project site 

Remediability: The EPC & O&M Company 

will develop and implement a Security & 

Human Rights Management Plan which 

Low 

Implementation of: 

• Security & Human Rights Management Plan; 

requires the EPC Contractor and O&M 

Company to formally commit to the Security 

Policy. The Plan outlines requirements for 

security personnel,  including prohibition on 

weapons, expectation of good conduct, and 

restriction on the use of force. Additionally, it 

mandates training on the Security and Human 

Rights Policy, codes of conduct, and ethics. 
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will include procedures for risk assessment, 

screening of security personnel, code of 

conduct, GRM to submit grievances 

about security personnel etc. 

Likelihood: Low. Even though a security 

risk assessment will be required, the 

interaction between the security and 

local communities is expected to be very 

limited as the site is located away from 

local communities. As such, the protocols 

established within the Security & Human 

Right Management Plan will be sufficient 

to manage the risk. 

Training requirements will be incorporated into 

contractual agreements.  

• SEP inclusive of external GRM 

Civil and political  

Freedom of expression 

and access to 

information 

All Project 

workforce 

 

Communities near 

the Project site  

 

Vulnerable groups  

• There is a risk that workers contracted by the 

Project Company, EPC contractor, 

subcontractors and O&M may not be able to 

freely express their opinions or seek remedy. This 

is because they may not know that a grievance 

redress mechanism exists, how it works, or are 

afraid of retribution. 

• Local communities, including vulnerable 

people, may not be able to freely express their 

opinions, request for and access additional 

Project information etc., and if they are not 

aware of the GRM, or if it is not easily accessible 

to them. 

• There is a risk that the GRM may not align with 

the cultural norms and practices of how local 

communities resolve conflict and as such, they 

may opt to not use it. 

• Freedom of 

expression 

• Right to enjoy just 

and favourable 

conditions of work 

• Freedom from 

discrimination  

• Right to equality 

between men and 

women  

• Right to liberty and 

security of person 

Scale: High. Freedom of expression 

applies to all stakeholders inclusive of 

Project workers and communities near 

the Project. This is critical in addressing 

any feedback, concerns and/or 

complaints stakeholders and/or workers 

may have about the project. 

Scope: All Project workers and 

communities, including vulnerable 

people, could be impacted from the 

infringement of this right. 

Remediability: (i)The implementation of 

the SEP during the construction and 

operation phases. The SEP also includes 

the construction and operation phase 

stakeholder engagement schedule. 

(ii) Implementation of the Workers GRM. 

Additionally, the workers will be provided 

about their rights to join a trade union, 

copies of their contracts and working 

conditions in accordance with the Human 

Resources MS. 

Likelihood: Low. (i) The outcome of the 

ESIA Phase consultations identified local 

communities concerns about the project 

but no objection to its development. 

Additionally, details of the GRM were 

provided and will continue to be provided 

as part of the SEP requirements.  

(ii) The workers will have access to the 

GRM and will go through inductions and 

trainings on the terms of their 

employment. 

Low 

Implementation of: 

• SEP inclusive of external GRM; includes the 

identification of all Project stakeholders, 

culturally sensitive engagement methods, 

including tailored methods for vulnerable 

groups. The external GRM is designed to be 

transparent, accessible, responsive, and 

incorporates precautionary measures such as a 

non-retaliation policy.   

• LWCP inclusive of workers GRM 

• Human Resources MS. 

 

 

Right to privacy 

All Project 

workforce 

 

• The Project will collect and store workers’, 

communities’ data. This data includes medical 
• Right to privacy  

Scale: Medium, although this depends 

upon the extent of any breach of privacy 

through uncontrolled release of data. 

Low 
Implementation of: 

• SEP inclusive of external GRM; contains 

precautionary measures to safeguard personal 
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Communities near 

the Project site, 

including 

vulnerable groups 

records,  SEAH/GBVH incidence reports, and 

details of grievance reports. 

• There is a risk that the Project may fail to 

securely store such data or may disclose 

information to third parties without consent.  

Scope: Individuals  

Remediability: (i) The Project Company 

will develop and implement a Human 

Resources Policy and Management 

System which will be cascaded to the 

EPC Contractor (and sub-contractors) 

and O&M Company. This will also include 

a HR data base which will be secured 

and only accessible to authorised 

personnel.  

 (ii) The workers and all stakeholders will 

have access to the GRM where they can 

also make submissions anonymously.  

(iii) The Project will develop a GBVH 

reporting procedure and implement a 

confidential GRM for making reports.  

Likelihood: Low. This risk can be 

addressed through the standard control 

measures above. 

data collected in relation to complaints, and 

the option to submit grievances anonymously. 

• LWCP inclusive of workers GRM;  

• Human Resources Management System and 

Policy including the HR database 

• Gender Management Plan including a GBVH 

Incident Reporting Procedure & GBVH GRM; all 

sensitive grievances will be managed in 

compliance with local laws and the Project 

Company’s non-retaliation and confidentiality 

policies, safeguarding the rights and dignity of 

affected individuals. Detailed procedures for 

handling and logging sensitive grievances such 

as GBVH will be incorporated into the Project 

Company’s grievance mechanism procedures. 

Freedom of movement 

Communities near 

the Project site 

including 

commercial 

receptors along 

the M4 near the 

site. 

 

Project workers 

• There is a risk that project workers may have 

their identification documents (i.e., IDs, 

passports) confiscated which would restrict their 

movement. 

• If not carefully planned and managed, the 

project vehicles may cause structural faults on 

existing highways and utilities. This may also 

affect the movement of local communities 

along the M4 highway. It is noted that the 

project vehicles will not use local community 

roads.  

• There is also potential risk that access to land 

users within the site maybe disrupted. However, 

there are numerous alternatives paths on the 

site that can be used. 

• Right to freedom of 

movement 

• Right to self-

determination  

• Right to adequate 

standard of living  

Scale: High, as restrictions on access may 

have a direct impact on livelihoods for 

land users at the site. It may also affect 

the ability of workers to visit their families 

or seek other services if their personal 

identification documents are withheld. 

Scope: Individuals and households 

Remediability: (i) A Traffic and Transport 

Management Plan (TTMP) will be 

developed. Suitable alternative routes will 

be identified before the commencement 

of the construction phase or delivery of 

project materials. (ii) Key elements of the 

TTMP to local communities and businesses 

, land users identified in the LRP.  

(iii) Awareness campaigns at local 

schools will be undertaken to create 

awareness on the potential risks 

associated with the movement of 

vehicles and machinery and basic safety 

precautions they can take. 

(iv) The EPC Contractor (including sub-

contractors) and O&M  will not withhold 

the identification documents of their 

employees. 

Likelihood: Low, (i) the project will not use 

any community local roads,  and a the 

TTMP will be undertaken before the 

transportation of materials can 

commence.  

Low 

Implementation of:  

• Traffic and Transport Management Plan; will 

control the movement of Project construction 

vehicles away from internal roads and 

communities. 

• SEP inclusive of external GRM 

• LWCP inclusive of workers GRM 

• LRP 

• Human Resources MS 
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THEMATIC AREAS RIGHT HOLDER DESCRIPTION OF POTENTIAL ISSUES HUMAN RIGHTS AT RISK 

HUMAN RIGHTS ASSESSMENT SCALE:  

SCALE: HIGH, MEDIUM OR LOW 

SCOPE: INDIVIDUAL, COMMUNITY AND REGION 

REMEDIABILITY: THE EASE WITH WHICH THOSE 

IMPACTED COULD BE RESTORED TO THEIR PRIOR 

ENJOYMENT OF THE RIGHT(S) 

LIKELIHOOD: HIGH, MEDIUM OR LOW 

OVERALL 

RISK LEVEL 

HIGH OR 

LOW 

PROPOSED MITIGATION THROUGH IMPLEMENTATION OF 

PROJECT PLANS & PROCEDURES 

(ii) While the potential impacts on access 

restrictions for land users will be assessed 

in the LRP, the significance is expected to 

be low as the general site area includes 

unpaved paths that will not be affected 

by the project. 

(iii) Implementation of the Human 

Resource MS 

Involuntary land acquisition 

Economic displacement  

Including the right to 

compensation and 

adequate standard of 

living 

Formal and 

informal land users 

within the project 

area of influence 

The development of the project will lead to 

temporary and permanent land take for 

construction areas and location of project facilities.  

Additionally, the noise modelling has shown that 

there are three herders (H1, H3 & H4)  that will be 

impacted by operational noise and shadow flicker. 

H4 is an enterprise that has hired a guard from 

Gobustan village who looks after the structures and 

grazes his livestock in the area during winter. The 

structures owned by the enterprise will be impacted 

by operation noise and will therefore require to be 

relocated from the impact zone. 

As such, additional stakeholder consultations and 

surveys are being undertaken as part of the LRP to 

determine the following:  

• Impact on  formal and informal land use such as 

winter grazing.  

• Seasonal use of natural resources 

• Access roads) restrictions and/or disruptions. 

• Right to self 

determination 

• Right to adequate 

standard of living 

(which includes right 

to food) 

• Right to family life  

Scale: High. The Project will impact on the 

livelihoods and assets of land users (formal 

and informal). 

Scope: Individuals (Formal and informal 

land users including asset owners. 

Remediability: The Project will develop 

and implement a LRP in compliance with 

the lenders’ requirements. No impact will 

occur before compensation has been 

provided to the land users and asset 

owners. Additionally, mitigation measures 

included in the ESIA of operational noise 

impacts on H1 and H3 will be 

implemented.  

Likelihood: High. The Project does not 

currently have an LRP in place and the 

applicable surveys and consultations are 

on-going. However, it is noted that the 

permanent land take associated with the 

WF will be restricted to the project 

footprint and land use will still be possible 

in areas outside of this area. Additionally, 

construction will not commence until 

compensation has been provided. 

High 

Implementation of:  

• LRP; will be prepared in accordance with the 

requirements of the lenders. Furthermore, no 

impacts will occur until the corresponding 

entitlements have been established and 

compensation has been paid (as applicable). 

• SEP inclusive of an external GRM 

• Traffic & Transport Management Plan  
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8 SUMMARY OF THE HRRA 

Based on the findings of the HRRA, the Project’s salient human rights issues, each assessed as 

high risk, include:  

• Occupational Health and Safety. 

• Supply Chain, including of child labour and forced labour. 

• Gender-based violence & harassment, sexual exploitation and abuse, and 

sexual harassment (GBVH, SEA/SH). 

• Economic displacement.  

The results of the HRRA have identified thematic areas where additional risk assessments and 

studies will be required. These are as summarised in Table 8-1. 

Table 8-1 Risk assessments and Studies Required for the Project 

REQUIREMENT COMMENT 

Supply chain risks 

While this is outside of the scope of the ESIA, Masdar will be required 

to identify the risks along the supply chain, manage and remedy 

these risks as per the Supply Chain Management System. 

Occupational health & 

safety risk assessment 

This will be undertaken by the EPC Contractor before the start of 

the construction phase. This will include the assessment of the 

potential risks and how they will be managed at the activity and 

task level. 

GBVH risk assessment 

This will be undertaken before the start of the construction and 

operation phases. The findings will inform the development of the 

Gender Management Plan including that of the GBVH incident 

reporting procedure and a confidential GRM for making reports 

(including anonymously) on sexual harassment and violence. 

Security risk assessment 

This will be undertaken at the start of the construction and 

operation phase. It will identify the security risks to workers and local 

communities from security personnel engaged by the project. The 

outcome of this risk assessment will inform the Security & Human 

Rights Management Plan which will include the protocols for 

screening security personnel, code of conduct, type of training to 

be provided, process of investigating security incidents, GRM to 

submit grievances about security personnel etc. 

LRP 

The construction and operational phases of the Project will result in 

both temporary and permanent impacts on winter grazing land. 

These impacts will be limited to the actual Project footprint rather 

than the entire Project area. 

Temporary impacts during the construction phase are expected to 

arise from the construction of the laydown areas, but the impacted 

land will be restored at the end of the construction phase. The 

permanent impact on land will arise from the footprint of the 

Project facilities which will require permanent land take. This impact 

is expected to be minimal, and no additional land take will be 

required during the operational phase of the Project. 

Consultations undertaken to date revealed that the land allocated 

to the project and the surrounding areas is used for various seasonal 

purposes such as grazing and natural resource collection. As such, 
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REQUIREMENT COMMENT 

additional consultations and surveys are currently being undertaken 

to determine the following:  

• Boundaries of land leased to herders in the project area in 

relation to the project facilities to determine the 

significance of impact on seasonal grazing land. 

• Presence of informal and/or communal seasonal land use 

for seasonal grazing purposes.  

• Mapping of herders’ structures within the Project AoI 

including those that will potentially be impacted by 

operational noise, shadow flicker etc. 

• Seasonal use of natural resources within the project AoI i.e., 

herbs, medicinal plants, wild fruits etc. 

• Access road(s) restrictions and/or disruptions etc. 

The above impacts will be assessed as part of the LRP. 

Once the risk assessment and studies are completed, the thematic areas identified as "high 

risk" can be reassessed, as project-specific safeguards will be implemented. It is therefore 

essential that these assessments and studies are conducted to ensure the effective 

implementation of mitigation, management, and monitoring measures. 

In addition, the following management plans will be developed and implemented as part of 

the HSSE-MS and in line with Masdar’s corporate policies, and national and lenders’ 

requirements. These are as provided in Table 8-2. 

Table 8-2 Status of Management Plans and Policies Required for Human Rights Risks 

Mitigation 

PLAN/POLICY COMMENT 

Labour & Working Conditions MP 

(LWCMP) 

To be developed and implemented as per the 

requirements in this HRRA and the ESIA. 

Human Resources Policy and  

Management System & Database 

Human Rights Policy as part of the HSSE 

MS 

Security and Human Rights 

Management Plan 

Worker Accommodation Management 

Plan 

Security and Human Rights 

Management Plan 

Hazardous Materials and Waste 

Management Plan 

Occupational Health and Safety 

Management System to include the 

Occupational Health Management Plan 

Emergency Preparedness and Response 

Management Plan 
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PLAN/POLICY COMMENT 

Gender Management Plan including 

the GBVH incident reporting procedure 

and the GBV GRM 

Construction Environmental Social 

Management Plan 

Operational Phase Environmental & 

Social Management Plan 

Shadow Flicker Management Plan 

Community Health & Safety 

Management Plan 

Traffic & Transport Management Plan 

 

Supply Chain Management System 
To be implemented by Masdar and the Project 

Company Sub-contractor and Supplier 

Management Plan 

Intermediary Recruitment Agencies 

Screening Procedure 

The EPC Contractor and sub-contractor will develop 

a screening procedure if they use intermediary 

agencies to recruit workers to ensure compliance 

with lenders requirements such as the prohibition of 

forced labour. 

Stakeholder Engagement Plan 

Has been developed as part of the ESIA package 

and includes the provisions for stakeholder 

engagement during the construction and operation 

phases and external GRM. 

LRP 
To be developed as part of the ESIA package and 

implemented by the Project Company. 
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APPENDIX A – SCREENING ASSESSMENT OF PROJECT RELEVANCE  

This section presents the screening outcomes of the potential human rights risks, based on the ICCPR and ICESCR, and assesses their applicability 

the Project.  

HUMAN RIGHTS     

APPLICABILITY 

TO THE 

PROJECT 

POTENTIAL HUMAN RIGHTS RISKS  

International Covenant on Civil and Political Rights (ICCPR) 

Right to self-determination Applicable 

• This right could potentially be impacted due to the 

Project land take that will affect land use for both formal 

and informal land users.  

• The Project must ensure compliance with national 

legislation and lenders’ requirements on involuntary land 

acquisition, ensuring that compensation and livelihood 

restoration are provided prior to any impact. 

Freedom from discrimination  Applicable 

• The Project will create employment for unskilled and 

applicably skilled workers from local communities and 

other parts of Azerbaijan. Where highly skilled labour is 

not available nationally, the Project will employ qualified 

foreign nationals.  

• As such, there is a risk of discrimination during the hiring 

processes, wages, and benefits, where workers may 

potentially face discrimination based on gender, 

ethnicity, and nationality , or other attributes. 

• This right could potentially be violated if workers do not 

have access to the workers GRM without a risk of 

retribution and at no cost.   

• Those without formal land use rights may potentially 

experience discrimination during the determination of 

their entitlements. As such, the Project will comply with 
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HUMAN RIGHTS     

APPLICABILITY 

TO THE 

PROJECT 

POTENTIAL HUMAN RIGHTS RISKS  

Lender’s requirements that recognise the rights of both 

formal and informal land users. 

Right to equality rights between men and women Applicable 

• There is a risk that female Project workers may not receive 

equal renumeration and benefits compared to male 

workers for performing the same work. 

• The land acquisition process will potentially impact 

female and male headed households. As such, there is a 

risk that women within the affected households may not 

be meaningfully engaged in the data collection, 

consultations, and determination of livelihood restoration 

programs, which would be contrary to the lenders’ 

gender inclusion standards.  

Right to life  Applicable 

• Potential risks associated with the use of force by the 

security guards, community health and safety incidents 

such as road accidents and unauthorized access to 

active construction areas, and occupational health & 

safety hazards to workers, all of which pose threats to the 

lives of communities and Project workers. 

Right to not be subjected to torture, cruel, inhuman and/or degrading 

treatment or punishment. 
Applicable 

• The risk of project workers experiencing harassment or 

unsafe working conditions that can cause psychological 

distress or harm. 

• There is also a risk that security guards may result to the 

use force when interacting with local communities and 

the project workers.  

Right to not be subjected to slavery, servitude or forced labour Applicable 

• Potential risks associated with workers employed directly 

by the Project, contractual workers, and the workers in 

the supply chain of the Project.  

• The potential risks can be situations where workers do not 

have the legal right to work, are denied freedom to 

terminate contracts, or have their personal identification 

documents withheld, among others. 
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Right to liberty and security of person  Applicable 
• This is only applicable where the Project’s security guards 

may threaten and/or intimidate Project workers and 

nearby communities with violence.  

Right to be treated with humanity in detention  

Not 

Applicable 

• The Project and Masdar will not be engaging in the 

management or operation of detention facilities or prison 

services. 

Right to freedom of movement  Applicable 

The risk to the freedom of movement may potentially arise 

for: 

• Workers: in cases where personal identification 

documents (IDs) such as national IDs or passports are 

withheld, which would restrict their freedom of 

movement.  

• The construction of Project access roads and the 

movement of abnormal vehicles or oversized Project 

components and machinery may potentially restrict or 

limit access to the project area for herders and other 

community members, especially if suitable alternative 

roads are not identified.  

Right to aliens to due process when facing expulsion  

Not 

Applicable 

• The Project and Masdar will not have influence on 

Azerbaijan’s labour and immigration policies or how 

deportations are executed. 

Right to fair trial  

Not 

Applicable 

• The Project or Masdar will not have any influence on the 

judicial system in Azerbaijan. 

Right to be freed from retroactive criminal law 

Not 

Applicable 

• The Project or Masdar do not create or enact any 

criminal laws in Azerbaijan. 

Right to recognition before the law 

Not 

Applicable 

• The Project will not have any influence on how this is 

enforced by the Azerbaijani Government or its judicial 

system, and it is not applicable for the Project. 
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Right to privacy Applicable 

• The Project may potentially put this right to risk if they 

disclose workers, or other stakeholders’ personal data 

without their informed consent. 

• This also applies to the protection of any victims and/or 

witnesses who report GBVH cases. 

Right to freedom of thought, conscience & religion Applicable 

• The Project may impact on workers’ ability to pray during 

work hours or those who request days off to observe 

religious holidays.  

• In addition, issues may arise regarding wearing religious 

clothing, headwear, jewellery at the workplace.  

Right to freedom of opinion expression  Applicable 

The Project will potentially infringe on this right in the following 

ways:  

• If Project workers are not allowed to voice their opinions 

or grievances in the workplace. 

• If local community members near the Project site are 

denied the opportunity to express their opinions and 

concerns about the Project impacts. 

• If Project stakeholders are not provided with access to 

the GRM during the land acquisition process and data 

collection, or if they are not given the opportunity to 

review and provide feedback on their entitlements etc. 

Right to freedom from war propaganda, & freedom from incitement 

to racial, religious, or national hatred 

Not 

Applicable 

• This right will not be impacted or infringed by the Project 

or Masdar. 

Right of freedom of assembly Applicable 

• The risk to this right will occur if the Project workers are 

denied the right to peaceful assembly and collective 

bargaining to discuss issues that affect them in the 

workplace. 

Right to freedom of association  Applicable • This right may be infringed upon if the Project restricts 

Project workers from forming and joining trade unions, or 
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from forming workers’ representation groups within the 

workplace.  

Right to the protection of the family and the right to marry Applicable 

The Project might infringe on this right in the following ways: 

• If Project workers are required to work long hours without 

leave, thereby limiting their ability to spend time with their 

families and maintain a stable family life; and 

• If affected land users are not provided with entitlements 

that comply with the lenders’ requirements, including 

appropriate livelihood restoration, their ability to support 

their households may be undermined.  

Right of the protection for the child  Applicable 

• This right maybe put at risk if the Project does not enforce 

the minimum age of employment requirements or does 

not undertake due diligence and monitoring of its supply 

chain. 

Right to participate in public life  

Not 

Applicable 

• This right will not be impacted or infringed upon by the 

Project development. 

Right to equality before the law, equal protection of the law, & rights 

of non-discrimination 
Applicable • Refer to right to Freedom from discrimination and right to 

equality between men and women above. 

Rights of minorities 

Not 

Applicable 
• There are no Indigenous Peoples within the Project area.  

ICESR  

Right work Applicable • This may be put at risk if the Project arbitrarily or unfairly 

dismisses its workers. 

Right to enjoy just and favourable conditions of work Applicable 

• This may potentially be impacted if the Project does not 

maintain adequate standards of occupational health 

and safety standards and or does not take measures to 

eliminate or minimize workplace hazards.  
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• Risks in situations where sick leave and/or maternity leave 

is not provided by the Project. 

• In addition, there is risk that workers may be exposed to 

harassment, sexual abuse or exploitation, and bullying, 

particularly among vulnerable groups, e.g. female 

employees. 

Right to form trade unions & join trade unions & the right to strike  Applicable  

• The Project may infringe this right if it restricts workers from 

forming or joining unions, or from participating in union 

activities, including submitting their grievances on 

working conditions and/or benefits. 

Right to social security, including social insurance Applicable 

• The Project may impact this right if Project workers are not 

given access to social security insurance benefits through 

the State Social Security Fund (SSF) payroll deductions 

that are paid by both workers and employees.  

• The PC, EPC Contractor, and O&M Company will provide 

all Project employees with SSF benefits, such as old-age 

pensions, sick leave, family allowances, maternity and 

unemployment benefits under the Law on Social 

Insurance of 1997, Labour Code, Law of Employment, 

Law on Unemployment Insurance and Law on Health 

Insurance.   

Right to family life  Applicable • Refer to Right to protection of the family and the right to 

marry above.   

Right to an adequate standard of living.  

This includes right to adequate housing, right to food, right to water.   
Applicable 

• This right may be impacted should the Project not 

provide adequate workers accommodation facilities 

equipped with the relevant provisions such as access to 

separate living arrangements, clean drinking water, 

sanitation facilities, rest areas, and other necessary 

amenities. 

Right to health Applicable • This right could be compromised if the Project fails to 

undertake comprehensive health and safety risk 
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assessments for the project, or provide workers with PPE 

and ensure access to medical care. 

• Risk of exposure for workers and communities to 

communicable diseases. 

• Other risks may also arise for local communities 

(especially women and children) because of GBVH, SEA 

and worker influx. 

Right to education Applicable 
• This right may be impacted if there are violations relating 

to child labour, which will directly undermine children’s 

right to education.  

The right to take part in cultural life and to benefit from scientific 

progress 

Not 

Applicable 

• The Project is not located near any sacred sites or sites of 

cultural significance thus this right will not be impacted by 

the Project.  

 


